
 
 

  
ABERDEEN SCHOO.L DISTRICT NO. 5 

ABERDEEN, WASHINGTON 
 

Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School  

October 2, 2012 
 

AGENDA 
 
 
6:00 p.m.  Work Study 
 
7:00 p.m.  Regular Meeting - Call to Order 
 
Flag Salute 
 
Consent Agenda 

1. Minutes of Previous Meetings 
2. Trip Request 
3. Gift to the District 

 
Oath of Office 
 
Comments from Board Members 
 
Comments from the Audience 
 
Old Business 

1. Graduation Requirements 
 
Superintendent’s Report 

1. Enrollment Update 
2. Regional Meeting 
3. Briefing on Contracts 
4. Twin Harbors Reading Foundation 

Instructional Services 

1. Teaching and Learning Report 
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New Business 
1. Contract for Special Services 
2. Project Best Evaluator 
3. CTE Annual Update 
4. Perkins Grant Application 
5. Next Meeting 

 
Comments from the Audience 
 
Executive Session 
 
Personnel Matters   

1. Certificated 
a. Supplemental Contract 
 

2. Classified 
a. Hires 
b. Resignation 
c. Extra-Curricular Contracts 
d. Substitutes 

 
ADJOURN 
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ABERDEEN  SCHOOL  DISTRICT  NO. 5 
 

BOARD INFORMATION AND BACKGROUND  
 

October 2, 2012 – Community Room, Aberdeen High School 
 
 
6:00 p.m. – Work Study for a review of district programs.  
 
7:00 p.m. – Regular meeting - Call to Order 
 
Flag Salute 
 
Consent Agenda – Enclosure 1 
1. Minutes of the Previous Meeting – Minutes of the regular meeting conducted on 

September 18, 2012, are enclosed for your approval. 
2. Out-of-District/Overnight Trip Requests – Central Park Elementary School is 

requesting permission for the 4th, 5th and 6th grade classes to travel to the Pacific 
Science Center at Seattle to see the King Tut exhibit on October 17.  

3. Gifts to the District – The Cross Country team at Aberdeen High School received a 
grant from Wal-Mart in the amount of $250.00 to be used toward the costs of state 
competition. 

 
Oath of Office  
1. New Board Member – President Doug Smith will administer the oath of office to 

Christi Boora, who will then join the meeting in progress. 
 
Comments from Board Members 
1. WSSDA – Director Jennifer Hagen attended the WSSDA Legislative Assembly at 

Seattle on September 21-22. 
 
Comments from the Audience 
 
Old Business 
1. Graduation Requirements –Revisions to Policy 2410 and procedures for 

establishing graduation requirements are presented for first reading.  Enclosure 2 
 
Superintendent’s Report  
1. Enrollment Update – Superintendent Opstad will provide information about the 

district’s enrollment as of the October 1 count.   
2. Regional Superintendents’ Meeting – Superintendent Opstad will discuss his 

attendance at the regional meeting of superintendents in ESD 113.  
3. Superintendent Briefing on Contracts – Superintendent Opstad will provide 

information on when Board policy and procedures call for Board action on 
contracts and agreements.  Enclosure 3 
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4. Twin Harbors Reading Foundation – An agreement with the Raymond School 
District for our district to take part in the Twin Harbors Reading Foundation is 
enclosed for your information.  No action is required.  Enclosure 4 

 
Instructional Services 
1. Teaching and Learning Report – Judy Holliday will present the Teaching and 

Learning Report for September, which is enclosed for your information.   
Enclosure 5 

 
New Business 
1. Contract for Special Services – A contract with Nell Ellingsen to act as a consultan 

for special education services is enclosed.  Board action is requested.     
Enclosure 6 

2. Project Best Evaluator – The contract with the evaluator for the 21st Century / 
Project Best grant is enclosed for your review and approval.   Enclosure 7 

3. CTE Annual Update – CTE Director Lynn Green will provide an annual report on 
the programs offered through the career and technical education department.  
Enclosure 8 

4. Perkins Grant Application – The annual plan for the expenditure of funds through 
the Carl D. Perkins Career and Technical Education act is enclosed for your 
review and approval.  Enclosure 9 

5. Next Meeting – The next regular meeting of the Board is set for 7 p.m. Tuesday, 
October 16, in the Community Room at Aberdeen High School. A work study for a 
review of elementary school improvement plans will begin at 6:00 p.m. 

 
Comments from the Audience 
 
Executive Session   
1. At this time the meeting will recess for an executive session that is expected to 

last 15 minutes for the purpose of evaluating the qualifications of applicants for 
employment.  

 
Personnel Matters Enclosure 10 
1. Certificated 

a. Supplemental Contract 
2. Classified 

a. Hires 
b. Resignation 
c. Extra-Curricular Contracts 
d. Substitutes 

ADJOURN 



ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – September 18, 2012 

 

President Doug Smith called the regular meeting of the School Board to 
order at 7:00 p.m. in the Community Room at Aberdeen High School.  
Members present were Sandra Bielski, Jennifer Hagen and Jeremy 
Hawkins, along with Superintendent Thomas Opstad and 13 patrons and 
staff.  A work study to review letters of interest for appointment to the 
Board vacancy preceded the meeting.  

CALL TO ORDER 

On a motion by Jeremy Hawkins and seconded by Sandra Bielski, the 
Board approved the consent agenda, which included the minutes of the 
regular meeting conducted on September 4, 2012, August payroll 
vouchers 809960 through 810006, 810063, and 810064 through 801166 
totaling $2,637.072.35, General Fund vouchers 810011 through 810062, 
810093 through 810100, 810101 through 810194 and 810196 totaling 
$982,577.26, ASB Fund vouchers 810008 through 810010, 810076 through 
810092 and 810195 totaling $18,899.47, Capital Projects Fund voucher 
810007 in the amount of $6,524.20, and Private Purpose Trust vouchers 
810067 through 810075 totaling $23,500.00; a trip request from the travel 
club at Miller Junior High School for students to travel to Washington, 
D.C., in June 2014, and a trip request from GEAR UP at Miller Junior 
High School for students to travel to the University of Washington and 
Burke Museum on October 12. 

CONSENT 
AGENDA 

In response to a request from former students, Superintendent Thomas 
Opstad reviewed procedures for the naming of facilities and 
recommended that a plaque honoring Pat Wilhelms to be displayed in or 
near the Auditorium at Aberdeen High School.  The Board asked Dr. 
Opstad and Principal Rocky Rocquin to contact the alumni who made 
the request and work with them on the plaque’s design and placement. 

OLD BUSINESS 

Superintendent Thomas Opstad presented the renewed agreement with 
the New Market Skills Center at Tumwater providing for students to 
take courses at the Tumwater facility. 

Superintendent Opstad reviewed the district’s ongoing agreement with 
the Quinault Indian Nation to assist with the TANF (Temporary 
Assistance for Need Families) program. 

The Board asked about procedures for presenting agreements, in 
particular when do agreements and contracts require Board approval.  
Superintendent Opstad will provide information at the next meeting. 

SUPERINTENDENT 
REPORT 

 
NEW MARKET 
AGREEMENT 

QUINAULT TANF 
PROGRAM 

 

Superintendent Opstad discussed the school improvement process and 
the state’s two-year waiver on the federal No Child Left Behind act. 
Under the waiver, districts that are eligible for assistance are defined as 

DISTRICT 
IMPROVEMENT 
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Priority, Focus and Emerging schools.  Aberdeen has three “Focus” 
schools  and one “Emerging” school.  More information about the unique 
formula used to determine areas of focus based on Adequate Yearly 
Progress data from 2009 to 2012 is due out later this fall.  Dr. Opstad said 
he expects to see more flexibility on the spending of federal Title I funds 
to improve the areas of focus.  Some of the changes the district has been 
implementing are showing results. For example, the district is seeing 
significant gains across the board in math. 

The Board discussed attendance at several upcoming meetings through 
the Washington State School Directors’ Association.  Director Jennifer 
Hagen and Superintendent Thomas Opstad will attend the Legislative 
Assembly on September 21-22.  Sandra Bielski and Jennifer Hagen will 
try to attend the WSSDA Regional Meeting on Thursday, September 27, 
at Centralia.  

WSSDA MEETINGS 

Superintendent Thomas Opstad presented the Fiscal Status Report for 
August.  Based on the County Treasurer’s report at the end of August, 
the amount of cash plus investments in the General Fund was 
$3,133,854.03; in the Associated Student Body Fund, $119,596.85; Capital 
Projects Fund, $210,883.38, Transportation Vehicle fund, $487,050.01 all 
invested, and in the Debt Service Fund, $34,875.96 in cash and 
$2,020,816.68 invested.   Enrollment after the fourth day of school was 
3,043.26 full-time equivalent. That’s 13.26 FTE over the budgeted 
enrollment of 3,030 annual average FTE.  Superintendent Opstad noted 
that the district typically sees enrollment decline over the course of the 
year but this year the goal will be to concentrate on strategies to keep 
enrollment steady and close to budget. 

FISCAL STATUS 
REPORT 

 

On a motion by Jeremy Hawkins and seconded by Sandra Bielski, the 
Board awarded the diesel fuel bid to Pettit Oil, the unleaded fuel bid to 
Masco Petroleum, as recommended, and directed Business Manager 
David Herrington to seek new bids from the two vendors who tied on 
the propane bid, as recommended. 

FUEL / PROPANE 
BID 

Following a presentation by Superintendent Thomas Opstad, on a 
motion by Sandra Bielski and seconded by Jennifer Hagen, the Board 
approved the annual Basic Education Compliance report. 

BASIC EDUCATION 
COMPLIANCE 

Superintendent Opstad reviewed proposed changes to the graduation 
requirements that would incorporate changes by the state Board of 
Education and changes at the local level to allow students to recapture 
partial credit for failed classes by passing end-of-course or state 
proficiency exams.  The revisions at the local level also will allow 
students to earn credit for the work they do in their advisory classes 
related to graduation requirements.  The Board discussed at length how 
the delivery of instruction is changing thanks to technology while 
apportionment formulas are slower to catch up.  They also discussed 
Project Me and the role of advisory classes in helping students earn the 
culminating project and the high school and beyond requirements. The 

POLICY 2410 
GRADUATION 
REQUIREMENTS 
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proposed changes will be drafted into the policy and brought back to the 
Board for a first reading. 

The next regular meeting of the Board is set for 7:00 p.m. Tuesday, 
October 2, in the Community Room at Aberdeen High School.  An 
executive session will begin at 6:00 p.m. for an overview from the 
superintendent on district programs.   

NEXT MEETING 

The Board scheduled a special meeting for 6:15 p.m. Tuesday, September 
25, in the Community Room at Aberdeen High School to interview 
candidates seeking appointment to the vacancy created by the 
unexpected death of Jeff Snell.  The candidates are:  Christi Boora, 
William “Doc” Carter, Randall Hancock, LaMont Shillinger and Colleen 
Vekich. 

SPECIAL MEETING 

At 7:45 p.m. President Smith recessed the meeting for an executive 
session expected to last 15 minutes for the purpose of evaluating the 
qualifications of applicants for employment.  The session began at 7:52 
p.m. and the regular meeting reconvened at 8:07 p.m. 

EXECUTIVE 
SESSION 

Following a presentation by Personnel Director Anna Shanks, on a 
motion by Jennifer Hagen and seconded by Sandra Bielski, the Board 
approved personnel matters.  Under certificated matters, the Board 
approved the hiring of Ryan Harless as an elementary P. E. teacher for 
the current year at McDermoth Elementary School effective September 
10, Ilene Terry as a kindergarten teacher at A. J. West Elementary School 
effective September 13, and the hiring of Debra Akerlund, Brett 
Anderson, Terry Helland and Kjersten Reime as substitute teachers. 

Under classified matters, the Board approved the hiring of Louise 
Anderson, Brandon Burns, Taylor Faulkner, Alexis Golphenee, Isabelle 
Haerle, Jason Hale, Nicholas Idso and Brandy Santos as student workers 
in the 21st Century Program at Stevens Elementary School effective 
September 12, 2012, to June 20, 2013; the hiring of Sam Ball, Becky Jones 
and Jamie Peterson as student workers in the 21st Century Program at 
Central Park Elementary effective  September 12, 2012, to June 20, 2013; 
the hiring of Kallie Brueckner and Nichole Pence as student workers in 
the 21st Century Program at A. J. West Elementary School effective 
September 10, 2012, to June 20, 2013; the hiring of Brionna Deakin as a 
student worker in the 21st Century Program at Aberdeen High School 
effective September 6, 2012, to June 20, 2013; Alicia Galeana as a student 
worker in the 21st Century Program at Aberdeen High School effective 
September 7, 2012, to June 20, 2013; the hiring of Hyun Tony Jo, Jordan 
Munday and Lany Munday as student workers in the 21st Century 
Program at McDermoth Elementary School effective September 10, 2012, 
to June 20, 2013; the hiring of Jerry Salstrom as a math tutor at Miller 
Junior High School effective September 4, 2012, to June 20, 2013; accepted 
the resignations of Rebecca Watters, accounts payable assistant in the 
Administration Building, effective September 28, and Lesley Wilson, a 
para-educator at Hopkins, effective September 4; approved the 

PERSONNEL 

CERTIFICATED 
 
 
 
 

 

CLASSIFIED 
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retirement of Cecil Ristow, a para-educator at Aberdeen High School, 
effective September 5, 2012; approved extra-curricular contracts for Jessie 
Marlow and Jeremy Wintrip as assistant baseball coaches at Aberdeen 
High School for 2012-13, and approved the hiring of substitute para-
educator Rubby Fabian, substitute bus drivers Lynn Gadwa, Patrick 
Grigsby and Mickie Mahaffy, and substitute interpreter Rubby Fabian.  

Following a presentation by Personnel Director Anna Shanks, on a 
motion by Sandra Bielski and seconded by Jennifer Hagen, the Board 
approved a teacher assignment exception for Mona Heggie to teach 
preschool. 

ASSIGNMENT 
EXCEPTION 

There being no further business, the meeting was adjourned at 8:15 p.m. ADJOURN 

 
 

 

  Doug Smith, President 

   

 

  Thomas A. Opstad, Secretary 





Policy No. 2410 
Aberdeen School District No. 5   Instruction 
 
 

HIGH SCHOOL GRADUATION REQUIREMENTS 
 
A. The board shall award a regular high school diploma to every student enrolled in the 

district who meets the requirements of graduation established by the district. Only 
one diploma shall be awarded with no distinctions being made between the various 
programs of instruction, which may have been pursued.  

 
The board has established graduation requirements, which, as a minimum, satisfy 
those established by the State Board of Education: 

 
 

 Class of 
2009-2012 

Class of 2013 
and Beyond 

Class of 2016 
and Beyond 

English (reading, writing 
and communications) 

4.0 credits 4.0 credits 4.0 credits 

Mathematics (Algebra, 
Geometry and Algebra II 
or approved alternative)* 

2.0 credits* 3.0 credits* 3.0  credits 

Science (physical, life 
and earth; one laboratory 
credit) (Including at least 
one laboratory credit)  

2.0 credits 2.0 credits 2.0 credits 

Social Studies ** 2.5 credits** 2.5 credits 3.0 credits 
Health and Fitness *** 2.5 credits*** 2.5 credits 2.5 credits 
Arts 1.0 credits 1.0 credits 1.0 credit 
Occupations 1.0 credits 1.0 credits 1.0 credit 
Digital Communication 0.5 credits 0.5 credit 0.5 credit 
Electives 6.5 credits 5.5 credits 5.0 credits 

TOTAL: 
 

22.0 
 
credits 

 
22.0  

 
credits 22.0 credits 

 
* Class of 2000 and beyond must also pass a competency test on algebra concepts in 

order to graduate or continue taking math for four years. 
* Students in the Class of 2009-12 who fail to successfully pass the mathematics 

portion of the statewide assessment or an appropriate alternative must earn two 
mathematics credits or career and technical education equivalent mathematics 
credits after 10th grade. Credits earned must meet high school standards. Students in 
the Class of 2013 and beyond must pass the mathematics portion of the statewide 
assessment, an alternative assessment, or end of course examinations in Algebra and 
Geometry. 

* A student may elect to pursue a third credit of math other than Algebra II if the 
elective choice is based on a career oriented High School and Beyond Plan and the 
student, parent/guardian and school representative meet and sign an option form.  

** Class of 2013 and beyond must include one year credit Contemporary World 
Problems, one year credit U.S. History. and one semester Washington State History 
(which includes civics, history, and geography. Class of 2013-2015 must earn 0.5 



credit in Washington State History (which includes civics, history and geography).  
Class of 2016 and beyond must pass a Washington State History and Government 
course or state-approved alternative; must also earn a 0.5 credit in Civics and an 
additional 0.5 credit in a Social Studies elective course.  

*** Must include one semester earn 0.5 credit of Health 
 

A credit is defined as 150 hours of planned in-school instruction excluding passing 
time. Carnegie unit (50-minute hours) is required unless a waiver process has 
occurred.   
 
In addition to the minimum credit requirements, each student must: 

 
1. Pass the reading and writing portions of the statewide assessment; 

 
2. Class of 2013-2014:  Must pass one math end-of-course (EOC) exam or state-

approved alternative.  Class of 2015 and beyond must pass two math EOC 
exams or state-approved assessment. 
 

3. Class of 2015 and beyond must pass one (1) science EOC in Biology or state-
approved alternative. 
 

4. Complete a high school and beyond plan; 
 
5. Complete a culminating project;  

 
6. Complete math requirements: Students in the class of 2009-2012 who fail to 

successfully pass the mathematics portion of the statewide assessment or an 
appropriate alternative must earn two mathematics credits or career and 
technical education equivalent mathematics credits after 10th grade. Credits 
earned must meet high school standards. 

 
Students in the Class of 2013 and beyond must complete mathematics courses 
in one of the following progressive sequences: 

a. Algebra I, Geometry and Algebra II; or 
b. Integrated Mathematics I, Integrated Mathematics II and Integrated 

Mathematics III; or 
c. Any combination of (a) and (b) in progressive sequence. 

 
In lieu of a third credit of mathematics students may choose an alternative 
mathematics course, if the parent/guardian agrees that the third credit 
mathematics elective is supportive of the student’s education and career goals. 

 
7. Complete science requirements. Students in the class of 2013 and beyond must 

pass the science statewide assessment or an appropriate alternative; and 
 
7. Earn a certificate of academic achievement or a certificate of individual 

achievement.  A student will receive a certificate of academic achievement 
only if they earn the appropriate number of credits required by the district, 
complete a culminating project, complete the high school and beyond plan, 
and meet the reading, writing, and math and science standards on the high 
school statewide assessments or an appropriate alternative assessment. 



 
B. The superintendent shall develop procedures for implementing this policy which 

include:  
1. Establishment of the Establishing, monitoring and adjusting the process and 

assessment criteria for the high school culminating project requirements; and 
determination of determining the education planning process to identify 
competencies that will constitute district credits. in lieu of 150 hours of planned 
instruction per credit. 

 
2. Recommending course and credit requirements which satisfy the State Board of 

Education requirements and recognize the desires of the citizens of the district.  
 
3. Determining which courses satisfy particular subject area requirements and 

whether a particular course may satisfy more than one subject area requirement 
including a process for determining the credits the district will recognize for  

 courses taken through another program recognized by the state (another public 
school district, an approved private school) or those courses taken by students 
moving into the state from another state or country.  Decisions regarding the 
recognition of credits earned before enrolling in the district will be based on the 
professional judgment of the high school principal or designee based on an 
evaluation of the student’s former program and demonstrated knowledge and 
skills in the discipline for which credit is sought.  The decision of the principal 
may be appealed to the superintendent within fifteen (15) school days. 

 
4. Making graduation requirements available in writing to students, parents and 

members of the public. 
 
5. Providing for a waiver of graduation requirements for an individual student 

when permitted; 
 
6. Granting credit for learning experiences conducted away from school, including 

National Guard high school career training; 
 
7. Granting credit for correspondence, vocational-technical institutes and/or 

college courses for college or university course work the district has agreed to 
accept for high school credit, state law requires that the district award one high 
school credit for every five (5) quarter hour credit or three semester hour credit 
successfully earned through a college or university, except for community 
college high school completion programs where the district awards the diploma.  
Tenth and eleventh grade students and their parents shall be notified annually of 
the Running Start Program. 
 

8. Granting credit for work experience; 
 
9. Granting credit based upon competence testing, in lieu of enrollment, and for 

students who failed required courses; 
 

10. Granting credit for high school courses completed before a student attended 
high school, to the extent that the course work exceeded the requirements for 
seventh or eighth grade. 

 



11. Counseling of students to know what is expected of them for completion of their 
schooling; 

 
12. Preparing a list of all graduating students for the information of the board and 

release to the public; 
 
13. Preparing suitable diplomas and final transcripts for graduating seniors;  
 
14. Planning and executing graduation ceremonies; and 

 
15. Developing student learning plans for students who are not successful on one or 

more components of the statewide assessment. 
 
In the event minimum test requirements are adopted by the board a student who possesses a 
disability shall satisfy those competency requirements which are incorporated into the 
Individualized Education Program (IEP). Satisfactory completion of the objectives 
incorporated into the IEP shall serve as the basis for determining completion of a course.  
 
A student shall be issued a diploma after completing the district's requirements for 
graduation.  A student shall also be advised that he/she may receive a final transcript if 
requested prior to July 1 following graduation.  
 
However, a student's diploma or transcript may be withheld until the student pays for any 
school property that has been lost or willfully damaged. Upon payment for damages, or the 
equivalency through voluntary work, the diploma or transcript will be released. When the 
damages or fines do not exceed $100, the student or his/her parents shall have the right to an 
appeal using the same process as used for short-term suspension as defined in Policy 3320. 
When damages are in excess of $100, the appeal process for long-term suspension (3323) 
shall apply.  
 
Graduation requirements in effect when a student first enrolls in high school shall be in effect 
until that student graduates unless such period is in excess of ten years.  
 
In the event that other forms of corrective actions are imposed for violations of school rules, 
the student may be denied participation in graduation ceremonies. Such exclusion shall be 
regarded as a school suspension. In such instances, the diploma will be granted.  
 
 
Cross References: Board Policy 3321 Short-term Suspension 

3323 Long-term Suspensions or Expulsions 
3520 Student Fees, Fines, and Charges 
3600 Student Records 

 
Legal References: RCW 28A.230.090(7) 7th & 8th Grade High School Credit 
  28A.230.120 Option to receive final transcripts--Notice 
  28A.600.300-400 Running Start 
  28A.635.060 Defacing or injuring school property--Liability 

of parent or guardian 
 WAC 180-50 Courses of studies and equivalencies 
  180-51  High school graduation requirements 



  180-57 Secondary Education--Standardized high 
school transcript 

   392-169 Running Start 
 
Adoption Date: 10/07/97 
Revised: 06/15/04; 09/07/10  ___________ 

 



Procedures 2410P 
 
 
HIGH SCHOOL GRADUATION REQUIREMENTS 
 
Publication of Graduation Requirements 
 
Prior to registering in high school, and each year thereafter each student and his/her parents 
or guardians will be provided with a copy of the graduation requirements in effect for that 
student (those in effect when the student enrolled in ninth grade unless ten years have 
elapsed).  Graduation requirements shall also be included in the student handbook. 
 
High School Completion 
 
Each student is to develop, update as necessary, and initially have on file a high school 
completion plan approved by the parent  Counselors will provide assistance to incoming 
ninth graders and their families in developing educational plans. Changes in plans should 
normally reflect parent consent and should be submitted to the appropriate counselor. At the 
conclusion of each year the school will provide the student and his/her parents or guardians 
with a report which reflects the progress that has been made toward satisfying the graduation 
requirements. If progress is not normal, the school will identify alternative courses that can 
be taken to correct the deficiencies. 
 
 
Required Subject Areas and Credits 
 
The following credits and subject areas of study shall be required of each candidate for 
graduation: 

 
 Class of 

2009-2012 
Class of 2013 
and Beyond 

Class of 2016 
and Beyond 

English (reading, writing 
and communications) 

4.0 credits 4.0 credits 4.0 credits 

Mathematics (Algebra, 
Geometry and Algebra II 
or approved alternative)* 

2.0 credits* 3.0 credits* 3.0  credits 

Science (physical, life 
and earth; one laboratory 
credit) (Including at least 
one laboratory credit)  

2.0 credits 2.0 credits 2.0 credits 

Social Studies ** 2.5 credits** 2.5 credits 3.0 credits 
Health and Fitness *** 2.5 credits*** 2.5 credits 2.5 credits 
Arts 1.0 credits 1.0 credits 1.0 credit 
Occupations 1.0 credits 1.0 credits 1.0 credit 
Digital Communication 0.5 credits 0.5 credit 0.5 credit 
Electives 6.5 credits 5.5 credits 5.0 credits 

TOTAL: 
 

22.0 
 
credits 

 
22.0  

 
credits 22.0 credits 

 
* Class of 2000 and beyond must also pass a competency test on algebra 

concepts in order to graduate or continue taking math for four years. 



** Must include one year Contemporary World Problems, one year U.S. History 
 and one semester Washington State History (which includes civics, history, 

and geography. 
*** Must include one semester of Health 

* A student may elect to pursue a third credit of math other than Algebra II if the 
elective choice is based on a career oriented High School and Beyond Plan and the 
student, parent/guardian and school representative meet and sign an option form.  

** Class of 2013 and beyond must include one credit Contemporary World Problems, 
one credit U.S. History. Class of 2013-2015 must earn 0.5 credit in Washington State 
History (which includes civics, history and geography).  Class of 2016 and beyond 
must pass a Washington State History and Government course or state-approved 
alternative; must also earn a 0.5 credit in Civics and an additional 0.5 credit in a 
Social Studies elective course.  

*** Must earn 0.5 credit of Health 
 
A high school education plan and culminating project are also required.  Credit may be 
earned in conjunction with completing these requirements through advisory or other 
approved course work. 
 
CREDITS 
 
Students shall be expected to earn a total of 22 credits in order to complete graduation 
requirements. For credit purposes, a class must meet for a total of 180 (50 minute) hours of 
planned instruction. WAC 180-51-050 defines a high school credit to mean: (1) Grades nine 
through twelve or the equivalent of a four-year high school program, or as otherwise 
provided in RCW 28A.230.090(4): (a) Successful completion, as defined by written district 
policy, of courses taught to the state's essential academic learning requirements (learning 
standards). If there are no state-adopted learning standards for a subject, the local governing 
board, or its designee, shall determine learning standards for the successful completion of 
that subject; or (b) Satisfactory demonstration by a student of proficiency/competency, as 
defined by written district policy, of the state’s essential academic learning requirements 
(learning standards). 
 
The principal or designee is responsible for determining which credits will be recognized by 
the district for students enrolling from another state approved learning program (public 
school, approved private school or home school), or from out-of-state, or out-of-country.   
Credits from another Washington public school or accredited state private school or 
accredited out-of-state public or private schools shall be accepted to the extent the credit 
matches a district graduation requirement, or may be counted as an elective credit.  Credits 
from unaccredited programs or home schools shall be evaluated as described below for home 
school students.  Decisions of the principal or designee may be appealed to the 
superintendent within fifteen (15) school days of the initial decision. 
 
 
Waiver of Graduation Requirements 
 
The following procedure shall be followed in graduation waiver requests:  
 
A. The principal is responsible for evaluating educational experiences of individual students 

and recommending graduation to the superintendent when requirements have been met.  



An individual student may be granted an exemption from any requirement in this policy 
if such requirement impedes the progress toward graduation provided there is a direct 
relationship between the failure to meet the requirement and the student’s ability. When 
a 12th grade student transfers from another high school, the student may be permitted to 
graduate with a lesser number of credits provided that minimum state-course and credit 
requirements are satisfied and the student successfully passes a full schedule of classes 
during his/her 12th year of school. 

 
B. Any waiver of graduation requirements is determined by the principal. The procedure for 

processing requests for waiver shall be as follows: 
 

1. Request shall be initiated by the parent or the eligible student.  

2. The principal shall investigate the request for waiver of graduation requirements.  

3. The principal shall make a determination in writing based upon appropriate data and 
upon conclusions of the investigation.  

4. The principal shall develop appropriate record-keeping procedures for storage of all 
pertinent data relating to each waiver request. 

5. The parent or eligible student shall be notified that an appeal to the decision on waiver 
requests may be made in writing to the superintendent no later than thirty (30) days prior 
to the anticipated graduation date. 

6. All state statutory requirements must be satisfied except that Washington State 
History and government, pursuant to WAC 180-51-075, and physical education, 
pursuant to RCW 28A.230.050, may be waived. In the latter instance, an individual 
student may be excused from physical education upon written request of a parent or 
guardian on account of physical disability, employment or religious belief or because 
of participation in directed athletics or military science and tactics.  

This shall not alter the credit requirements established by the board.  
 
 
Alternative Programs  
 
Credit toward graduation requirements may be granted for planned learning experiences 
primarily conducted away from the facilities owned, operated or supervised by a district. 
 
A proposal for approval of out-of-school learning activities shall be submitted prior to the 
experience, shall be at no additional cost to the district, and shall include at least the 
following information: 
 
A. The objective(s) of the program; 
 
B. The teaching component(s) of the program, including where and when teaching activities 

will be conducted by school district certificated staff; 
 
C. A schedule of the duration of the program, including beginning and ending dates within 

the school year; 



D. A description of how student performance will be supervised, evaluated, and recorded by 
the certificated staff or by qualified school district employees under the direct supervision 
of the certificated staff;  

E. A description of intervention techniques and criteria for their use; 
 
F. Description of how student performance will be assessed; 
 
G. Qualifications of instructional personnel; and 
 
H. Plans for evaluation of program. 
 
A list of approved programs shall be kept on file in the superintendent's office. Reasons for 
approval or disapproval shall be communicated to those making the request. 
 
Credit for Work Experience  
 
The use of work experience as a part of the educational program of students should be 
regarded as part of the secondary school curriculum rather than just a device to relieve a 
manpower shortage. The following are the bases upon which credit may be granted for work 
experience.  
 
A.   The work program shall be supervised by the school. 
 
B. The work experience shall be definitely related to the school program of the student.  

 
C. Credit given for work experience shall represent growth in the student, and the type of 

work done should have definite educational value.  
 
D. The job in which experience is gained shall provide varied experience. 
 
E. A work experience program shall be supplemented by an adequate program of guidance, 

placement, follow-up and coordination between job and school by the career placement 
counselor. 

 
F. Work experience as a planned part of a school subject may be included in the credit 

given for that subject (e.g., sales training class). 
 

G. One work credit may be granted for not less than 360 hours of work experience related 
to a student's school program. 

 
H. A student participating shall be legally employed with a current Washington State Work 

Permit on file, and must have passed his/her sixteenth birthday. 
 
I. An employer's report of the student's work record, indicating satisfactory progress on the 

job, shall be filed with the school.  
 
J. The regular state apprenticeship program, where the training is worked out cooperatively 

with the school and meets the standards for graduation requirements, is acceptable. 



 
 
National Guard High School Career Training 
 
Credit may be granted for National Guard high school career training in lieu of either 
required or elective high school credits. Approval by the district shall be obtained prior to a 
student's participation in a National Guard training program as follows: 
 
A. MIL Form 115 or an equivalent form now or hereafter provided by the National Guard 

shall be completed and filed with the school district; and 
 
B. The number of credits toward high school graduation to be granted shall be calculated, 

agreed upon by the student and an authorized representative of the school district, and 
such agreement noted on MIL Form 115 or such equivalent form.  

 
Credit toward high school graduation may be granted by the school district upon certification 
by a national guard training unit commander on the completion component of MIL Form 115 
or such equivalent form that the student has met all program requirements. 
 
 
Home School Credit 
 
Guidelines for granting high school credit for home schooling are as follows: 
 
A. To gain credit for a course of study, a student shall provide: 
 

1. A journal which reflects the actual work completed during a home-study course of 
study. 

 
2. Exhibit(s) of any specific projects completed (e.g., themes, research papers, art and/or 

shop projects); and/or  
 

3. Any such other performance-based exhibits of specific course-related 
accomplishments. 

 
B. To gain credit for a course of study, a student shall demonstrate proficiency at a 

minimum of 80% of the student objectives of the course. Such testing shall be available 
as an ancillary service of the district if it is regularly available to all students. If not, the 
parent may engage district-approved personnel to conduct such an assessment at a cost 
to be determined by the school administrator. 

 
If a parent and/or student believes that the above process is excessively burdensome, the 
student, if eligible, may apply to take the test of General Educational Development 
(GED). 

 
Correspondence Courses 
 
Credit for correspondence courses may be granted within the six (6)-credit limitation, 
provided the following requirements are met:  
 

A. Prior permission has been granted by the principal.  



 
B. The program fits the educational plan submitted by the student.  

 
C. Credit is granted for the following approved schools:  

 
1. Schools approved by the National University Continuing Education Association, or  

accredited by the National Home Study Council. 
 

2. Community colleges, vocational-technical institutes, four-year colleges and 
universities and approved private schools in the state of Washington, and 
 

3. Other schools or institutions which are approved by the district after evaluation for a 
particular course offering.  

 
 
Graduation Ceremonies 
 
If students fulfill graduation requirements by the end of the last day of attendance of the term of 
their senior year, they may participate in graduation ceremonies. Each student shall be awarded 
a diploma after satisfactorily completing local and state requirements. Upon request, each 
graduating student shall receive a final transcript. Each student shall be notified of this 
opportunity at least one month prior to the close of the school term. 
 
Graduation ceremonies will be conducted in the following manner:  
 
A. Each participating student must participate in the graduation ceremony rehearsal. Each 

student who participates will purchase the proper cap and gown as designated by the 
school administration and the class advisor and officers.  

 
B. Caps and gowns will be worn in the proper manner, as designated by the school 

administration and class advisor.  
 
C. Students who participate will be expected to use good taste in their choice of accessories 

for their attire.  
 
D. Each student who participates will be expected to cooperate with the class advisor and to 

participate in all parts of the graduation ceremonies.  
 
E. Failure to comply with the above requirements will automatically forfeit a student's 

privilege of participation in the graduation ceremonies.  
 
  
 
Revised:  09/07/10; ___________ 
 

 



School Board Briefing / Contracts  
 
Date: October 2, 2012 
From: Dr. Thomas A. Opstad, Superintendent 
Lead Staff: 
 
Purpose of Briefing 
The purpose of this briefing is to provide information to the Aberdeen School Board on 
language in Board policy or district procedures outlining which contracts need Board 
approval and which can be signed by the superintendent through Board authorization. 
 
Overview 
During the September 18, 2012, Board meeting, a question came to the attention of the 
superintendent concerning contacts on the Board agenda that may need Board approval 
versus contracts presented for information only.  I tend to bring most contracts to the 
Board.  Not necessarily for approval, but for awareness.  This briefing outlines what is in 
our Board policy and recommended practice from the superintendent. 
 
Why Board Action is Necessary 
No board action is needed on this briefing. 
 
Current Policy 
The Aberdeen School District has a number of policies that provide guidance on 
superintendent duties in relation to contracts.  One of these includes Policy 1332.   
 
Policy 1332, Authorization of Signatures states: 

For the conduct of the business of the district, the superintendent shall grant 
authority to specific staff to sign certain documents on behalf of the district. 
 

The procedures for 1332 go on to clarify: 
Contracts for Goods and Services and Leases.  The following staff in the district 
are authorized to sign on behalf of the board contracts, leases, and/or contracts for 
goods and services for amounts under $20,000 without prior approval of the 
board: Superintendent, Assistant Superintendent/Business Manager. 
 
Personnel Contracts. The superintendent/board secretary is authorized to sign 
personnel contracts and agreements of employment on behalf of the board by 
facsimile signature. 
 
Negotiated Agreements.  Negotiated agreements shall be signed for the district by 
the board chairman and the superintendent/board secretary. 

 
Other policies that address superintendent/board responsibilities include Policy 1620 The 
Board-Superintendent Relationship and numerous policies in the 6000 series, 
Management Support. 
 



Suggested Changes to Policy 
I am not suggesting adding a new policy or changes to any of our existing policies at this 
time.   
 
Policy Change Implications 
NA 
 
Superintendent Recommendation 
I will continue to bring many of the contracts I sign to the School Board for review 
and/or approval if needed.  I will work to provide as much information for the Board as 
possible through our meetings.   
 
In the future on the Board agenda, I will make a note to let the Board chair and all Board 
members know if the item is intended for Board approval or information only.  This 
should help clarify what is needed in terms of Board action.  Given the ongoing nature of 
our work and some of the required deadlines, there may occasionally be a time when an 
item comes to the Board for approval after it has been submitted.  
 
Contracts that require Board action will be typically be placed in the New Business 
section on the agenda.  Informational contracts and other items will usually be presented 
in the Superintendent’s Report.   
 
Background Information 
N/A 
 
Attachments 
No attachments 
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Raymond School District 

9/10/12 

To: Twin Harbor School Districts 
From: Twin Harbor Reading Foundation 

Ensuring every child learns, every day. 

101.6 Commercial Street, Raymond, WA 98577 
Voice: 360.942.3415 FAX: 360.942.3416 

Dear Foundation Members and Potential Members: 

Last year the Twin Harbor Reading Foundation (THRF) took an unexpected but necessary 
break; the short story is we found ourselves without a functioning executive director and 
with a board that was not sure where to turn. We have worked through these issues and 
are excited to announce a new partner we believe wi ll bring to THRF the services we 
originally envisioned for our students. 

The South Sound Reading Foundation (SSRF) has focused on improving reading in the 
Thurston County for a number of years. (Please see the included flyer.) They have agreed 
to provide to all THRF member districts the following: 

Two new or gently used books per pre-K-3rd-grade student 
Transportation of these books to ESD 11 3 for pick up by the member districts 
A timely accounting of the number of books supplied, by district 

The THRF' s responsibility is to collect from member districts $1.50 per K- 12 student FTE, pay 
this amount to the SSRF and inform the member districts when books are available at the 
ESD. We wi ll also pass on to you the accounting report from the SSRF. 

I hope you will continue to support the THRF by paying the membership fee shown on the 
included invoice. Please send the check, payable to Raymond School District, no later 
than 1 November. (The Raymond School District is acting as fiscal agent for the THRF) . We 
will then write a single check to SSRF, and the services will begin . 

Sincerely. 

Superintendent 

Raymond School District provides equal opportunity in programs and employment and does not discriminate on the basis of race, color, notional 
origin/language. creed/religion, sex, sexua l orientation-including gender identity. disabil ity, or the use of a service animal by a person with a disability, age, 
moritat status. honorably discharged vetera n or mititary status and HtV /Hepatit is C status. 



The Children's Reading Foundation of South Sound 
Our Mission: In an effort to increase the number of children prepared to learn read and 
succeed The Children's Reading Foundation of South Sound exists to ensure that every child is 
read with or is reading at least 20 minutes a day. Reading just 20 minutes a day promotes the 

healthy brain development, family bonding and school readiness 0/1 children need to read and 
succeed. 

We do this important work by educating and reminding children, youth and families about the 
importance of reading and striving to get books into every home and into the hands of every 
child so they have the tools they need to read and succeed. 

Programs 
Outreach SSRF partners with schools and other organizations to get books in to the hands of all children 
Bookshelves SSRF stock bookshelves in the lobbies of agencies serving low-income families 

Born to Read 
SSRF works with health care providers to gets books and brain development information to low-income 
families 

Book Van SSRF visits community events to distribute free books and literacy materials 

Connect wi Me SSRF provides books and literacy materials to incarcerated parents to share with their children. 

Literacy Facts & Figures 
Some Startling Facts: 

• "Children who have not developed some basic literacy skills by the time they enter school are three to four 
times more likely to drop out in later years." - Department of Education 

• "One third of children entering kindergarten know fewer than five letters of the 
alphabet." - The 90% Reading Goal 

• "One half of kindergarten students in Washington are not 'school ready." - Washington 

Learns Early Learning Council 

• Studies show that 75% will never catch up ! - The 90% Reading Goal 

• Two thirds of all students who cannot read proficiently by the end of 4th grade will end 
up in jail or on welfare . - National Center for Education Statistics 

• "The ability to read is central to a child's success in school, life-long earning potential, 
and the ability to contribute to the nation's economy and its security." - Annie E. Casey 
2010 KIDS COUNT Special Report on Reading 

Why 20 Minutes A Day? 

• Schools deliver 85% of curriculum using printed words via books, display boards and computers. 

• Reading is the most fundamental skill a child w ill use during his or her 12-20 years as a student. 

• Children need at least 600 hours of pre-literacy experience from birth to kindergarten (20 minutes a day!) to be 

R(';tding 
Founc1alifln 

ready to succeed in school. 

Contact us: 
305 Co llege 5t NE. Lacey, WA 98516 

Ph: 360-412-4585 Fax: 360-412-4410 
read 2me@nthurston.k12.wa.us 

Promoting LiteracYI Creating Potential 



INVOICE 
Date: September 11, 2012 

htlp:/Iwww.readingfoundation.org/twinharbors 

Raymond School District (on Ilehall 

of the TWIn Harbors Rearling Foundation) 

1016 Commercial Street 

Raymond , WA 98577 

(T) 360-942-3415 

(F) 360-942-3416 

sholland@raymond.k12 .wa.us 

TO Aberdeen School District 

216 N. G Street 

Aberdeen, WA 98520 

r- --- -
C 

~TE~- . - _____ ~~ ~~~'~~NT -' 
1 1-year membership in Twin Harbor Reading Foundation . 1 2 0 Days 

._. - . --_... "j 
DUE DATE 

----
1 November 2012 

-~~~~:~ct~_~: F:I~~"d ~o 2~" ;' ; ~A~d",:I;~ _~ UN'T O.'c:,-50 ! LlNE50::~050-1 
OR 

FTE 

3267 

Actual 1 October District K-12 FTE 

This invoice reflects the FTE based on last year's 
Washington Education Directory. If it is inaccurate , 
please write the correct numbers in the blanks 
provided and make the necessary calculations. 

f1~~ &~h.. ~ ~/Pc..1 # 

/CJu/ ::c~ 6/4A,! 

$1.50 

,'MOUNT BASED ON I 
DIRECTORY 

OR 

AMOUN T BASED ON 
ACTUAL FTE 

I 
l_ 

Make all checks payable to Raymond School District, who is serving as fiscal agent. 



Department	  of	  Teaching	  and	  Learning	  
September	  Report	  
October	  2,	  2012	  

	  

Professional	  Development:	  

• The	  District	  currently	  has	  two	  teams	  that	  attended	  workshops	  in	  September	  for	  teacher	  
principal	  evaluation	  (TPEP).	  RIG	  is	  a	  steering	  committee	  composed	  of	  teachers,	  principals	  and	  
district	  administrators	  who	  will	  plan	  the	  implementation	  process	  for	  the	  new	  evaluation	  system	  
using	  the	  Danielson	  Framework	  for	  teachers.	  	  The	  Danielson	  Team,	  made	  up	  of	  teachers	  who	  
are	  piloting	  the	  new	  evaluation	  system	  this	  year	  and	  principals,	  attended	  the	  first	  of	  five	  
Danielson	  Framework	  trainings.	  This	  team	  will	  disseminate	  their	  learnings	  to	  other	  piloting	  
teachers	  and	  principals	  within	  our	  district	  as	  we	  move	  toward	  implementation	  in	  2013-‐14	  and	  
full	  implementation	  by	  2016.	  

• Twenty-‐one	  individuals	  attended	  the	  First	  Aid/CPR	  training	  facilitated	  by	  Denny	  Bickar	  on	  
September	  13.	  

• A	  Second	  Step	  training	  Webinar	  was	  held	  for	  the	  elementary	  counselors	  with	  a	  representative	  
from	  the	  Committee	  for	  Children.	  Second	  Step	  has	  been	  used	  in	  the	  District	  for	  several	  years,	  
but	  the	  new	  kits	  have	  some	  updated	  materials	  that	  were	  introduced	  by	  the	  trainer.	  

• Tom	  Boyce,	  math	  consultant	  for	  K-‐8	  teachers,	  met	  with	  the	  principals	  and	  shared	  background	  
information	  on	  the	  Common	  Core	  Standards,	  as	  well	  as	  feedback	  from	  the	  August	  teacher	  
trainings.	  	  He	  also	  explained	  the	  plan	  for	  the	  November	  and	  March	  meetings	  with	  grade	  level	  
bands.	  	  

• Representatives	  from	  Aberdeen	  High	  School,	  Miller	  Junior	  High	  and	  the	  District	  Office	  attended	  
a	  data	  workshop	  to	  comply	  with	  the	  expectations	  of	  the	  College	  Spark/Rigor	  Grant.	  	  Graduation	  
transcript	  data	  were	  reviewed,	  as	  were	  the	  goals	  of	  the	  Rigor	  part	  of	  the	  grant.	  	  Revisions	  and	  
updates	  to	  our	  data	  plans	  and	  rigor	  goal	  outcomes	  were	  begun.	  

• Four	  math	  teachers	  from	  Aberdeen	  High	  School	  attended	  COE	  (Collection	  of	  Evidence)	  Training.	  	  
The	  COE	  is	  an	  alternative	  assessment	  for	  a	  senior	  who	  has	  not	  met	  standard	  on	  the	  EOC	  (End	  of	  
Course),	  which	  is	  a	  graduation	  requirement.	  

• Facilitators	  for	  Collaboration	  Tuesdays	  met	  to	  plan	  for	  their	  individual	  buildings.	  	  The	  focus	  for	  
these	  before-‐school	  meetings	  is	  Powerful	  Teaching	  and	  Learning	  using	  the	  STAR	  protocol.	  	  Using	  
feedback	  from	  last	  year’s	  groups,	  the	  workshop	  began	  with	  all	  participants	  working	  in	  small	  
groups	  to	  produce	  a	  “how-‐to”	  technology	  presentation	  utilizing	  the	  iPad	  or	  laptop.	  

• SafeSchools	  presented	  a	  webinar	  for	  representatives	  from	  the	  AHS	  and	  District	  Office	  on	  Safe	  
Schools	  Alert,	  an	  anonymous	  reporting	  system	  available	  through	  Canfield.	  This	  will	  be	  piloted	  at	  
Aberdeen	  High	  School.	  

	  

Curriculum:	  

• Only	  a	  few	  My	  Math	  materials	  are	  still	  on	  back	  order.	  Due	  to	  the	  larger	  than	  projected	  
kindergarten	  and	  first	  grade	  enrollments,	  additional	  student	  editions	  were	  ordered	  for	  those	  
grades.	  Feedback	  from	  staff	  is	  that	  the	  new	  program	  is	  definitely	  rigorous	  and	  does	  align	  with	  



the	  Common	  Core	  Math	  Standards.	  	  The	  K-‐5th	  grade	  staff	  are	  looking	  forward	  to	  a	  training	  next	  
week	  which	  will	  focus	  on	  accessing	  online	  resources	  for	  staff	  and	  students.	  

Assessment:	  

• Final	  MSP,	  EOC	  and	  Portfolio	  results	  were	  received	  for	  the	  District.	  	  Buildings	  mailed	  the	  
individual	  student	  reports	  to	  families.	  

• WAAS-‐DAPE	  pre-‐assessment	  procedures	  for	  11th	  and	  12th	  grade	  students	  have	  begun	  to	  prepare	  
for	  the	  November	  test	  window.	  

• DIBELS	  has	  been	  administered	  to	  elementary	  students.	  

• Kindergarten	  teachers	  are	  using	  Strategies	  Gold	  to	  assess	  their	  students	  for	  kindergarten	  
readiness	  benchmarks.	  This	  is	  a	  requirement	  of	  all	  state-‐funded,	  full-‐day	  kindergarten	  programs.	  

• K-‐10th	  grade	  students	  began	  MAP	  (Measures	  of	  Academic	  Progress)	  testing	  on	  September	  24.	  	  
The	  window	  will	  close	  on	  October	  12.	  

Grants:	  	  

• Notification	  was	  received	  from	  the	  Marian	  J.	  Weatherwax	  Charitable	  Trust	  that	  Aberdeen	  School	  
District	  is	  the	  recipient	  of	  $2,400	  toward	  the	  STAMP	  Program	  for	  language	  proficiency	  exams	  
and	  $20,000	  toward	  the	  purchase	  of	  laptops	  or	  iPads.	  



CONTRACT FOR PERSONAL SERVICES 
BETWEEN 

ABERDEEN SCHOOL DISTRICT #5 

(hereinafter referred to as ASD #5) 

216 North "G" Street 
Aberdeen, WA 98520 

Nell Ellingsen 
(hereinafter referred to as Consultant) 

In consideration of the promises and conditions contained herein, ASD #5 and 
Consultant do mutually agree as follows: 

I. DUTIES OF CONSULTANT 

Consultant shall perform the following duties to the satisfactions of ASD #5's designee: 

A. The general objectives(s) of this contract shall be as follows: 
Support effective delivery of special education programs and 
services in the Aberdeen School District. 

B. In order to accomplish the general objectives(s) of this agreement, 
Consultant shall perform the following specific duties: 

• Provide recommendations to plan, implement, and evaluate 
effective programs for students with disabilities. 

C. The time schedule for completion of Consultant's duties shall be as 
follows: 

August 31 2013 

D. (Optional) Attached, marked "exhibit(s)" hereto and incorporated herein 
by this reference is a declination of Consultant's duties consisting of pages 
which shall govern this agreement to the extent the contents of such 
exhibit(s) supplement and do not conflict with either the general 
objective(s) or the duties of ConSUltant as are otherwise set forth in the 
body of this agreement. 

E. Time is of the essence in connection with Consultant's performance of the 
foregoing duties. 



II. DUTIES OF ASD #5 

In consideration of Consultant's satisfactory performance of the duties set forth herein, 
ASD #5 shall compensate and I or reimburse the expenses of Consultant as follows: 

A. Consultant shall be compensated in the following amount: not to exceed 
28,000.00 dollars. This is based on an hourly rate of $65.15. 

Payment shall be made within a reasonable period following termination of this 
agreement and upon Consultant's compliance with the terms and conditions of 
this agreement. 

(Monthly) Progress payments shall be made, based on invoices submitted by 
the consultant for hours worked by the 1 st of each month in return for the partial 
performance. 

B. In addition of the compensation provided for above, Consultant shall be 
reimbursed travel expenses, supplies and I or other expenses (specify): 
travel in an amount not to exceed $45.00 per day 

C. All payments of compensation and expenses to consultant shall be conditioned 
upon Consultant's: 

1. Submission of detailed vouchers which support the performance which as 
been rendered or expenses incurred for which payment is requested, and 

2. Performance to the satisfaction of Superintendent's designee: 
PROVIDED, that approval shall not be unreasonably withheld. 

D. Except for expressly provided herein, all expenses necessary to the Consultant's 
satisfactory performance of this agreement shall be borne in full by the 
Consultant 

E. Any date specified for payment(s) to Consultant shall be considered extended as 
necessary to process and deliver an ASD #5 warrant for the amount(s). 

III. PROHIBITION AGAINST ASSIGNMENT 

Neither this contract nor any interest therein may be assigned by either party without 
first obtaining the consent of the other party. 

IV. OWNERSHIP OR WORK PRODUCTS AND RESTRICTION AGAINST 
DISSEMINATION 

All correspondence, papers, documents, reports, files, films, work products (inclusive of 
intellectual concepts and properties) and all copies thereof, which are received or 
developed by Consultant and Consultant's employee(s) and agent(sL in the course of 
performing, or as incident thereto, Consultant's duties pursuant to this agreement shall, 

2 



immediately upon receipt, preparation, or development, become the exclusive property 
of ASD #5 in perpetuity for any and all purposes. All items described above shall be 
provided to and left with ASD #5 upon the termination of this agreement by ASD #5 and 
upon Consultant's performance, whichever shall occur first. 

Consultant and Consultant's employee(s) and agent(s) shall not, without prior written 
approval of ASD #5, either during the term of this agreement or at any time thereafter, 
directly or indirectly, disclose or give to any state or federal government, or corporation, 
agency or political subdivision of any state or federal government, or any educational 
agency, institution or organization, any portion of the above described items and 
properties or any information acquired in the course of or as an incident to the 
performance of Consultant's duties hereunder, for any purpose or reason. 

V. INDEPENDENT CONTRACTOR STATUS OF CONSULTANT 

Consultant and Consultant's employee(s) and agents(s) shall perform all duties 
pursuant to this agreement as an independent contractor. Superintendent shall not 
control or supervise the manner in which this agreement is performed nor withhold or 
pay taxes in behalf of Consultant or Consultant's employee(s) or agent(s). 

VI. INDEMNIFICATION 

Any and all claims which hereafter arise on the part of any and all persons as a direct or 
indirect result of Consultant's or its employee's(') or agent's(') performance or failure to 
perform duties pursuant to this agreement, shall be the Consultant's sole obligation and 
the Consultant shall indemnify and hold harmless the Superintendent in full for any and 
all such acts or failures to act on the part of Consultant or its employee(s) or agent(s). 

VII. TERMINATION 

- This agreement may be terminated by ASD #5 or any designee thereof, at any time, 
with or without reason, upon written notification thereof to the Consultant. The notice 
shall specify the date of termination and shall be conclusively deemed to have been 
delivered to and received by Consultant as of midnight of the second day following the 
date of its posting in the United States mail - addressed as first noted herein in the 
absence of proof of actual delivery to and receipt by Consultant by mail or other means 
at an earlier date and I or time. 

In the event of termination by ASD #5, Consultant shall be entitled to an equitable 
portion of the total compensation provided herein for uncompensated services which 
have been performed as of termination and to the reimbursement of expenses incurred 
as of termination by solely to the extent such expenses are reimbursable pursuant to 
the provisions of this Agreement. 
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VIII. VERBAL AGREEMENT 

This written Agreement constitutes the mutual agreement of Consultant and ASD #5 in 
whole. No alteration or variation of the terms of this Agreement and no oral 
understandings or agreements not incorporated herein, unless made in writing between 
the parties hereto, shall be binding, 

IX. APPLICABLE LAW 

This agreement shall be governed by the laws of the State of Washington. 

X. NON-DISCRIMINATION 

No person shall, on the ground of race, creed, color, national Origin, 
mental/physical/sensory handicap, or sex, be excluded from participation in, be denied 
the benefits of, or be otherwise subjected to discrimination under any activity performed 
pursuant to this Agreement. 

XI. CONFLICT OF INTEREST 

Neither the Consultant nor Consultant's employee(s) shall perform any duty pursuant to 
this Agreement in which duty he / she may have participated as an employee of ASD 
#5. 

XII. EFFECTIVE DATE-DURATION 

This Agreement shall commence on the 1st day of September 2012. This 
agreement shall terminate at midnight on the last day of August 2013, with the sole 
exception of Sections IV (Ownership of Work Products and Restriction Against 
Dissemination) and VI (Indemnification) which shall continue to bind the parties, their 
heirs and successors. 

XIII. FEDERAL BACKUP WITHHOLDING INFORMATION 

The consultant certifies to ASD #5 that the Consultant is not subject to backup 
withholding under Section 3406(a)(1)(c) of the Internal Revenue Code. The Consultant 
agrees to notify ASD #5 in writing if this information is not true. 

IN WITNESS THEREOF, ASD #5 and Consultant have executed this Agreement 
consisting of six pages. 

4 



XIV. CERTIFICATION REGARDING DEBARMENT, SUPERVISION AND 
ELIGIBILITY 

The contractor certifies that neither it nor its principals are presently debarred, declared 
ineligible, or voluntarily excluded from participation in transactions by any Federal 
department or agency. 

CONSULTANT 

The undersigned certifies that he/she is the person duly qualified and authorized to bind 
the Consultant so identified to the foregoing Agreement and under penalty of perjury, 
certifies the Social Security Number or Federal Identification Number provided is 

Correct. 1:t-
Signed this I :r daX of j¢ ,;JOG<. 

~CgJWsi9~ 49~ 
240-88-6942 /UBI#601375052 

Social Security Number or FederallD# 

Are you incorporated? 

Yes No X 

ABERDEEN SCHOOL DISTRICT #5 

Signature of Designee 

Signed this _____ day of _______ _ 

5 



 1 

CONTRACT FOR PERSONAL SERVICES  
BETWEEN 

ABERDEEN SCHOOL DISTRICT #5 
 

(hereinafter referred to as ASD #5) 
 

216 North “G” Street 
Aberdeen, WA 98520
 
 
 
 

 

(hereinafter referred to as Consultant) 
 

In consideration of the promises and conditions contained herein, ASD #5 and 
Consultant do mutually agree as follows: 
 

I. DUTIES OF CONSULTANT 
 

Consultant shall perform the following duties to the satisfactions of ASD #5’s designee: 
 

A. The general objectives(s) of this contract shall be as follows: 
 

To assist the Aberdeen School District in compiling data and 
narrative for evaluation purposes to meet compliance requirements 
as set forth for the 21st Century Learning Center grant 

 
B. In order to accomplish the general objectives(s) of this agreement, 

Consultant shall perform the following specific duties: 
 

To utilize data and information made available to compile the 
narrative evaluation 
 
To compile the teacher survey results and enter this data into the 
PPICS data system 

 
C. The time schedule for completion of Consultant’s duties shall be as 

follows:   
 

In accordance with the 21st Century grant timelines for the 2012-2013 
grant year. 

 
D. (Optional)  Attached, marked “exhibit(s)” hereto and incorporated herein 

by this reference is a declination of Consultant’s duties consisting of pages 
which shall govern this agreement to the extent the contents of such 
exhibit(s) supplement and do not conflict with either the general 
objective(s) or the duties of Consultant as are otherwise set forth in the 
body of this agreement. 

 
E. Time is of the essence in connection with Consultant’s performance of the 

foregoing duties. 

Educational Technology Consulting, Inc., Lois Stiegemeier President
 

loisstiegemeier
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II. DUTIES OF ASD #5 

 
In consideration of Consultant’s satisfactory performance of the duties set forth herein, 
ASD #5 shall compensate and / or reimburse the expenses of Consultant as follows: 
 
A. Consultant shall be compensated in the following amount: not to exceed 

$9,800.00 dollars.   
 

Payment shall be made within a reasonable period following termination of this 
agreement and upon Consultant’s compliance with the terms and conditions of 
this agreement. 
 
(Quarterly)  Progress payments shall be made, based on invoices submitted by 
the consultant for hours worked by the 10th of the month in return for the partial 
performance. 
 

 
B. All payments of compensation and expenses to consultant shall be conditioned 

upon Consultant’s: 
 
1. Submission of detailed vouchers which support the performance which as 

been rendered or expenses incurred for which payment is requested, and 
 

2. Performance to the satisfaction of Superintendent’s designee:  
PROVIDED, that approval shall not be unreasonably withheld. 

 
C. Except for expressly provided herein, all expenses necessary to the Consultant’s 

satisfactory performance of this agreement shall be borne in full by the 
Consultant. 

 
D. Any date specified for payment(s) to Consultant shall be considered extended as 

necessary to process and deliver an ASD #5 warrant for the amount(s). 
 

III. PROHIBITION AGAINST ASSIGNMENT 
 

Neither this contract nor any interest therein may be assigned by either party without 
first obtaining the consent of the other party. 
 

IV. OWNERSHIP OR WORK PRODUCTS AND RESTRICTION AGAINST 
DISSEMINATION 

 
All correspondence, papers, documents, reports, files, films, work products (inclusive of 
intellectual concepts and properties) and all copies thereof, which are received or 
developed by Consultant and Consultant’s employee(s) and agent(s)_ in the course of 
performing, or as incident thereto, Consultant’s duties pursuant to this agreement shall, 
immediately upon receipt, preparation, or development, become the exclusive property 
of ASD #5 in perpetuity for any and all purposes.  All items described above shall be 
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provided to and left with ASD #5 upon the termination of this agreement by ASD #5 and 
upon Consultant’s performance, whichever shall occur first. 
 
Consultant and Consultant’s employee(s) and agent(s) shall not, without prior written 
approval of ASD #5, either during the term of this agreement or at any time thereafter, 
directly or indirectly, disclose or give to any state or federal government, or corporation, 
agency or political subdivision of any state or federal government, or any educational 
agency, institution or organization, any portion of the above described items and 
properties or any information acquired in the course of or as an incident to the 
performance of Consultant’s duties hereunder, for any purpose or reason.   
 

V. INDEPENDENT CONTRACTOR STATUS OF CONSULTANT 
 

Consultant and Consultant’s employee(s) and agents(s) shall perform all duties 
pursuant to this agreement as an independent contractor.  Superintendent shall not 
control or supervise the manner in which this agreement is performed nor withhold or 
pay taxes in behalf of Consultant or Consultant’s employee(s) or agent(s). 
 

VI. INDEMNIFICATION 
 

Any and all claims which hereafter arise on the part of any and all persons as a direct or 
indirect result of Consultant’s or its employee’s(‘) or agent’s(‘) performance or failure to 
perform duties pursuant to this agreement, shall be the Consultant’s sole obligation and 
the Consultant shall indemnify and hold harmless the Superintendent in full for any and 
all such acts or failures to act on the part of Consultant or its employee(s) or agent(s). 
 

VII. TERMINATI0N 
 

This agreement may be terminated by ASD #5 or any designee thereof, at any time, 
with or without reason, upon written notification thereof to the Consultant.  The notice 
shall specify the date of termination and shall be conclusively deemed to have been 
delivered to and received by Consultant as of midnight of the second day following the 
date of its posting in the United States mail – addressed as first noted herein in the 
absence of proof of actual delivery to and receipt by Consultant by mail or other means 
at an earlier date and / or time. 
 
In the event of termination by ASD #5, Consultant shall be entitled to an equitable 
portion of the total compensation provided herein for uncompensated services which 
have been performed as of termination and to the reimbursement of expenses incurred 
as of termination by solely to the extent such expenses are reimbursable pursuant to 
the provisions of this Agreement. 
 
 

VIII. VERBAL AGREEMENT 
 

This written Agreement constitutes the mutual agreement of Consultant and ASD #5 in 
whole.  No alteration or variation of the terms of this Agreement and no oral 
understandings or agreements not incorporated herein, unless made in writing between 
the parties hereto, shall be binding, 
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IX. APPLICABLE LAW 

 
This agreement shall be governed by the laws of the State of Washington. 
 

X. NON-DISCRIMINATION 
 

No person shall, on the ground of race, creed, color, national origin, 
mental/physical/sensory handicap, or sex, be excluded from participation in, be denied 
the benefits of, or be otherwise subjected to discrimination under any activity performed 
pursuant to this Agreement. 

 
 

XI. CONFLICT OF INTEREST 
 

Neither the Consultant nor Consultant’s employee(s) shall perform any duty pursuant to 
this Agreement in which duty he / she may have participated as an employee of ASD 
#5. 
 

XII. EFFECTIVE DATE-DURATION 
 

This Agreement shall commence on the 2nd day of October, 2012.  This agreement shall 
terminate at midnight on the last day of December, 2013, with the sole exception of 
Sections IV (Ownership of Work Products and Restriction Against Dissemination) and 
VI (Indemnification) which shall continue to bind the parties, their heirs and successors. 
 

XIII. FEDERAL BACKUP WITHHOLDING INFORMATION 
 

The consultant certifies to ASD #5 that the Consultant is not subject to backup 
withholding under Section 3406(a)(1)(c) of the Internal Revenue Code.  The Consultant 
agrees to notify ASD #5 in writing if this information is not true. 
 
IN WITNESS THEREOF, ASD #5 and Consultant have executed this Agreement 
consisting of five pages. 
 

XIV. CERTIFICATION REGARDING DEBARMENT, SUPERVISION AND 
ELIGIBILITY 

 
The contractor certifies that neither it nor its principals are presently debarred, declared 
ineligible, or voluntarily excluded from participation in transactions by any Federal 
department or agency. 
  

 CONSULTANT 
 

The undersigned certifies that he/she is the person duly qualified and authorized to bind 
the Consultant so identified to the foregoing Agreement and under penalty of perjury, 
certifies the Social Security Number or Federal Identification Number provided is 
Correct. 
 



--=-+---"-__ day Of~ ~ I:u.. :2rJ I Z. 

51-0625672 

Social Security Number or FederallD# 

Are you incorporated? 

Yes x No --

ABERDEEN SCHOOL DISTRICT #5 

Signature of Superintendent 

Signed this ____ day of ______ _ 

5 
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CTE Program Annual Review - Aberdeen School Board of Directors 
October 2, 2012 

Twin Harbors Skills Center Branch: Stabilization 

Programming - maintaining four programs; potential new program in fall of 2013 

Enrollment - steady growth pattern 

Certifications 

Professional Medical Careers - Nursing Assistant Certification - 10 

Automotive Technologies- NATEF Air Conditioning - 17 

Aberdeen High School CTE Programs: Transition 

Digital Communications - Microsoft IT Academy 

Residential Construction 

Landscape Design 

Hydroponic Greenhouse 

Harbor High CTE Programs: Diversification 

Electrical Wiring (two hour block) 

American Sign Language 

Miller Junior High: Expansion 

Robotics - doubled the number of sections in 2011-2012 

Creation of STEM Lab 

High School Zero Hour Option (credit bearing) 

Leadership 

SkilisUSA 

National and State Leadership 

National and State Competitors 

Expansion in 2012-2013 to Harbor High 

FBLA, FFA, JAG (Jobs for America's Graduates) 

State Competitors 

Robotics - First Tech Challenge 

Local Competitions in Photography, Art 

Student Enterprises 

Dragon Cafe, Cat's Cave, KAHS, Bobcat Branch, Sign Shop, AHS Almost Live, 

Quinault, Print shop, Culinary Arts/Hospitality, Greenhouse Operations 

Elementary and Middle School Presentations 

Community Projects: ASL, Sign Making, Agriculture 



Twin Harbors Branch 
---- Skills Center ----

Enrollment Data 2010 2010-2011 2011 2011-2012 2012 2012-2013 

Summer School Year Summer School Year Summer School Year 

HC HE HC HE HC HE HC HE HC HE HC HE 

Automotive Technology 7 0.7 16 8.93 15 1.5 15 7.15 18 1.6 15 8.25 
Industrial Engineering 6 0.6 4 2.27 16 1.6 13 4.79 9 0.8 8 4.4 
Digipen Animation 15 1.5 N/A N/A 19 1.9 N/A N/A 19 1.6 N/A N/A 
Cosmetology 31 12.4 23 16.45 19 3.07 14 10.32 27 7.52 27 21.6 
Professional Medical Careers N/A N/A N/A N/A N/A N/A 17 7.02 N/A N/A 20 12 
Total 59 15.2 43 27.65 69 8.07 59 29.28 73 11.52 70 46.25 



iGrants -- iGrants Writer https://eds.ospLk12.wa.us/iGrants/(S(2w433emvgunggh55qnu525vx ... 

lof29 

215 Perkins (5 Year) Application Plan (District Package) 
Fiscal Year: 12-13 
Milestone: Under Org. Review (Printed 9/27/2012) 

District: Aberdeen School District 
Organization Code: 14005 
ESD: Educational Service District 113 

1 Page 11 

Grant Administration Timeline for SAS Link To Document 

SAS Tutorial Substantially Approvable Status Tutorial 
(How the SAS page in iGrants functions.) 

(For OSPI Use Only) 

SAS Further 
OS PI Approval Status Action Required 

r 

Request Substantially Approvable Status (SAS) Option 

SAS REAP-Eligible 
Approval SAS Approval 

r r 

Purpose: Federal regulations (34 CFR 76.708) require that federal formula grant funds may not be 
obligated (incur costs) until the latter of the following two dates: (1) July 1 or (2) the date the 
applicar)t submits its application to the State in substantially approvable form. Federal regulations 
further stipulate that reimbursement for obligations is subject to final approval of the application. 

Important! This page represents a request for a Substantially Approvable Status (SAS) for this 
federal program. Certain application pages and process buttons, e.g., Budget, Finish, and Notify have 
been hidden. Districts will not be able to Request OSPI Approval for this form package until 
final allocations have been announced. 

In order to incur any costs associated with this program as of July 1, the district must first 
request SAS. Next, the Office of Superintendent of Public Instruction (OSPI) will review the request 
and communicate to the district if further action is necessary or if full approval has been issued. The 
application must be completed and approved prior to the release of funds. 

REAP-Eligible School District SAS Process I No 

REAP Eligibility: Districts with a total average daily attendance of less than 600 students and have a 
school locale code of 7 or 8. 

rIf requesting SAS approval, follow the steps below: 

Step 1: Select "Yes" from the drop-down list. 

Step 2: Press the Mark Completed icon on this page. 

Step 3: Send email message (displayed after pressing the Mark Completed icon). 

9/27/201210:00 AM 
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Step 4: Select REAP Form Package 225 and complete as follows: 

• Describe how combined funds will be used. 
• Mark completed. 
• Request aSP! approval. 

--------'---
If not requesting SAS approval, follow the steps below: 

Step 1: Make sure "No" is displayed in the drop-down list. 

Step 2: Follow steps 2, 3, and 4 above. 

- IMPORTANT -
If you completed the REAP section above, DO NOT complete sections below. 

School District SAS Process I Yes 

If requesting SAS approval, follow the steps below: 

Step 1: Complete the program application pages listed below FIRST, making sure to press the Mark 
Completed icon on each page. 

Application pages to complete: 

• Page 2 - Assurances 
• Page 3 - Request Waiver 
• Page 4 - Required Uses 
• Page 5 - Allowable Activities 
• Page 6 - State Levels of Performance 
• Page 7 - Teacher Data 
• Page 8 - Program of Study/Certification 

Step 2: Then RETURN to this page to: 

• Complete Budget Overview below. 
• Select "Yes" from drop-down list. 
• Press the Mark Completed icon on this page. 
• Send email message (displayed after pressing Mark Completed icon). 

If not requesting SAS approval, follow the steps below: 

Step 1: Make sure "No" is displayed in the drop-down list. 

Step 2: Press the Mark Completed icon on this page. 

Step 3: WAIT FOR FINAL ALLOCATIONS TO BE ANNOUNCED. 

I Budget Overview 

Note: The budget overview below does not replace the official budget matrix to be completed at a 
later date when final allocations have been uploaded to iGrants and announced. Both the 
budget overview based on preliminary allocation amounts, plus completed application pages, will be 
used to determine SAS approval. 

I Preliminary Allocation: $31,122 

9/27/201210:00 AM 
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Object (cite activities in narrative text) 
Estimated 

Cost 

Object 0 (Debit Transfer) 

Object 2 (Salaries Cert.) $10,000 

JAG Coordinating time for our JAG Specialist - .2 FfE 

Object 3 (Salaries Class.) $5,000 

JAG Data Entry Support - 1 hour of secretarial time 

Object 4 (Benefits) $5,000 
Benefits associated with JAG Salaries for coordinating and data entry support 

Object 5 (Supplies Instr. Res.) $21,577 

Instructional materials will be purchased for various CTE programs per district adoption process. Programs 
due for upgrade include American Sign Language and Business Education. 
Various program supplies, technologies and instructional materials will be upgraded and purchased for 
programs including culinary arts, video production, electrical engineering, automotive technology and 
business education. 

Object 7 (Purchased Services) 

Object 8 (Travel) 

Object 9 (Capital Outlay) $10,000 

Equipment upgrades for Video Production, Natural Resources and laptop upgrades for program staff. 

Indirects 

Total $51,577 

30f29 9/27/201210:00 AM 
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1 Page 21 

Perkins Assurances 

ALERT! A copy of the printed, signed, and dated assurance pages must be in district files for 
monitoring/auditing purposes. 

Instructions: 

1. Review the following assurance statements. 
2. Sign, date and print a copy of this assurance section. 
3. Place the hard copy of the printed, signed, and dated assurance section in district files for 

monitoring/auditing purposes. 
4. Please key in the requested names of school officials and the dates on which they have signed a 

printed copy of the assurance section. 

Upon written request, will the district consult in a timely and meaningful manner with Yes 

representatives of nonprofit private schools in the geographic areas served by the eligible 
recipient? [section 317(b)(2)] 

NOTE: The Office of Superintendent of Public Instruction is required to monitor the performance 
of career and technical education programs in at least the following areas: 

• Student participation in and completion of high-demand programs . 
• Students earning dual credit for high school and college. 

This district hereby assures compliance with the following requirements: 

1. All Career and Technical Education classes/programs receiving state and/or federal Career and 
Technical Education funding are currently approved by the Office of the Superintendent of Public 
Instruction (OSPI) and are taught by an instructor who has a current Career and Technical 
Education certification and whose certification matches the instructional area. 

2. The district must have program(s) of study documentation on file. 
3. All Career and Technical Education instructors of approved applied academic courses have 

completed approved preparation and yearly in-service for the course(s) they teach. 
4. All Career and Technical Education teachers in approved Career and Technical Education 

programs hold a current first aid and CPR certificate. 
5. The local Career and Technical Education program has identified goals and objectives that have 

been developed in relation to the career and technical standards and indicators and are the 
basis for federal, state, and special grant funding requirements. 

6. The local Career and Technical Education plan was developed in consultation with the local 
general advisory council (GAC). 

7. The local Career and Technical Education plan was developed in consultation with 
representatives of the educational and training resources available in the area to be served by 
the applicant, such as private business schools, skills centers, and other public or private 
agencies. 

8. All Career and Technical Education programs and activities are conducted in compliance with 
Title I of the Perkins Act of 2006 and the provisions of the state plan, including the provision of 
a financial audit of funds received under this title which may be included as part of an audit of 
the federal or state programs. 

9. The district has conducted an evaluation of Career and Technical Education programs using the 
current standards and indicators, contracted evaluation services, or other local indicators. 

10. Each recipient of financial assistance shall annually evaluate the effectiveness of the program. 

9/27/201210:00 AM 



iGrants -- iGrants Writer https:lleds.ospLkI2.wa.us/iGrants/(S(2w433emvgunggh55qnu525vx ... 

As part of each such evaluation, each recipient shall (1) review programs with the full and 
informed participation of representatives of individuals who are members of special populations, 
and (2) evaluate the progress of Career and Technical Education programs assisted under this 
Act in providing Career and Technical Education students with strong experience in, and 
understanding of, all aspects of the industry the students are preparing to enter. 

11. Students who participate in Career and Technical Education programs are taught to the same 
challenging academic proficiencies as are taught to all other students. 

12. Federal Career and Technical Education funds made available will be used to supplement, and in 
no case to supplant (replace), such state or local funds. 

13. None of the funds expended under Title I of the Perkins Act of 2006 will be used to acquire 
equipment (including computer software) in any instance in which such acquisition results in a 
direct financial benefit to any organization representing the interests of the purchasing entity, or 
any affiliate of such an organization. 

14. Consortium dollars are not distributed to receiving districts based upon the amount of funds 
generated by the Carl D. Perkins formula. 

15. Career and technical services, programs, and activities relate to state or regional occupational 
opportunities and prepare students for post secondary opportunities or entry into high skill, high 
wage jobs in current and emerging occupations. 

16. The district will ensure their Career and Technical Education programs are in compliance with 
Perkins IV Sec. 134 & 135. 

17. The district has developed an affirmative action plan which is on file in the school district 
administration office and at asp!. The affirmative action plan ensures that there will be no 
discrimination of staff or students in any school district education program, including Career and 
Technical Education. 

18. Equal access to Career and Technical Education programs will be provided to meet the needs of 
all students in nontraditional and technological occupations regardless of gender. 

19. The district assures that all CTE programs facilitate access for all students and complies with all 
federal and state rules and regulations. The district assures that it does not discriminate on the 
basis of race, color, national origin, gender, or disability in education programs, services and 
activities. 

20. The district has developed a transition plan (which is on file in the school district administration 
office) for the removal of any building barriers which may exist which would limit access by 
students with disabilities to any school district education program, including Career and 
Technical Education. 

21. Career and Technical Education planning for individuals with disabilities will be coordinated 
between appropriate representatives of Career and Technical Education and special education. 

22. Each student who is disadvantaged and/or each student with a disability who enrolls in Career 
and Technical Education programs shall receive: 

a. Assessment of the interests, abilities, and special needs of such students with 
respect to completing successfully the Career and Technical Education program. 

b. Supplementary services, including adaptation of curriculum, instruction, eqUipment, 
and facilities designed to meet the needs of special populations. 

c. Guidance, counseling, and career development activities conducted by 
professionally/technically trained counselors who are associated with the provision 
of such special services. 

d. Counseling services designated to facilitate the transition from school to post-school 
employment, career opportunities, and postsecondary education. 

23. The districts will adequately address the needs of students in alternative education programs, if 
such programs are offered in the district. 

24. Data reported to aSPI under Perkins IV is complete, accurate, and reliable. 
25. Reports and other information will be submitted within the dates established, and 

documentation will be maintained for five years. 
26. The accounting system and management process used by the institution must be consistent 

with generally accepted accounting and management practices and meet the specific 
requirements of the Single Audit Act. 

27. An inventory record will be maintained for all equipment purchased whole or in part with federal 
funds. All such equipment will be available for use by students in the approved Career and 

50f29 9/27/2012 10:00 AM 
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Technical Education program for which purchased. 
28. The district will supply information to the Office of Superintendent of Public Instruction (OSPI) 

to meet reporting requirements regarding staff, finances, enrollment, completion, and follow up 
as mandated in the Carl D. Perkins Career and Technical Education Act of 2006. 

29. The district has a policy developed and on file in the school district administration office which 
ensures that there will be no discrimination based upon race, color, national origin, sex, or 
disabling condition in any school district education program, including Career and Technical 
Education. Districts are required to identify a coordinator of federal Title IX regulations. 

30. The district board of directors has adopted a course equivalency procedure for career and 
technical high school courses offered to secondary students enrolled in high schools and skills 
centers in accordance with WAC 180-51-066 and RCW 28A.230.097. A career and technical 
course equivalency may be for whole or partial. credit. 

Authorized Representatives Signature Block 

Superintendent: Thomas Opstad 

Section 504 Coordinator: Jean Prochaska 

Title IX Officer: Anna Shanks 

General Advisory Chair: Tanya Wood 

Board Chair: Doug Smith 

Career and Technical Education Director/Administrator: Lynn Green 

Date printed copy was signed: , 
10/2/2012 

(example 6/5/12) 

9/27/201210:00 AM 
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Waiver Request 
Carl D. Perkins Vocational and Technical Education Act of 2006 

Alert! A local educational agency shall not receive an allocation of Perkins IV grant funds unless the 
amount of the allocation is greater than $15,000. A local educational agency may enter into a 
consortium with other local educational agencies for purposes of meeting the minimum allocation 
requirement. 

Select Does the total allocation amount meet the minimum $15,000 allocation? 

Select The district is in a rural, sparsely populated area (335 or fewer students in grades 9-13) 

Select Will the district apply for a waiver? If districts wish to apply for a waiver, districts must provide 
services and activities that are of sufficient size, scope, and quality to be effective. (If yes, the 
following questions must be completed). [131 (c) (3 a,b)] 

3.1 Describe how the district will provide services and activities that are sufficient size, scope, and 
quality to be effective. 

3.2 What is your plan to provide preparatory programs? 

9/27/201210:00 AM 
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Final Allocation Amount: $51,181 

Required Uses of the Funds (Section 134 and Section 135) 

Districts must provide a brief description of how Perkins IV funds will be used to support the following 
"required" uses of the funds for the following questions. If you do not plan to use Perkins IV funds for 
a particular category, please briefly describe how the district is meeting all required activities. All 
narrative sections must be completed in order to be considered for funding. 

Improve Academic and Technical Skills of Students Enrolled in Career and Technical 
Education Programs (Sec. 134(b)(4)(B) Sec. 135) 

4.1 Provide a description of how the district will improve programs through the integration of CTE 
and core academic programs. (e.g., course equivalency, framework alignment to standards, 
programs of study) 

During the 2008-2011 school years, the CTE teachers worked with a team of math teachers to 
ensure the following outcomes were accomplished: 

1. Alignment of curriculum with new math standards 
2. Implementation of collaborative projects between CTE and math teachers to make relevant, 
meaningful connections for students 
3. Ensure appropriate math placement and support of students through their four years of high 
school 

We plan to continue the collaborative work between CTE and math each year by meeting during 
collaboration time. 

There has been intense work done with the fine arts team regarding course equivalency options 
in the past two years. 

We will continue to work with other core academic areas to ensure appropriate alignment of 
standards and equivalencies. This will involve teacher collaboration and the use of the course 
equivalency toolkit as a guide to the standards. Common core standards work is a focus in the 
next few years in our district and CTE staff will be a part of that alignment work. 

4.2 Provide a description of how the district will encourage CTE students at the secondary level to 
enroll in challenging core academic subjects. (e.g., Navigation 101, student led conferences, 
programs of study) 

With the introduction of AVID at Aberdeen High School three years ago, students are encouraged 
and supported to enroll in rigorous curriculum. We continue to work on establishing possible AP 
offerings in the CTE curriculum offerings including Environmental Science and Computer 
Programming, as well as AP Studio Art. Our English courses are all taught to college level 
standards and students are encouraged through advisory and guidance counseling to pursue high 
levels of math and science in order to prepare for post-secondary coursework. 

Scheduling of courses occurs with parent input during March conferences so that they are 
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involved in the course selections of their students. We partner with parents to encourage 
students to take the most rigorous coursework available. 

4.3 Describe how the district will ensure that students who participate in career and technical 
education programs are taught to the same challenging academic proficiencies as are taught for 
all other students. (e.g., state approved frameworks, articulation agreements, professional 
development) 

All career and technical programs in the district are aligned with the state standards and 
Essential Academic Learning Requirements. Programs are continually being aligned with the 
Grade Level Expectations with the assistance of our colleagues and any available content area 
coaches. We had a math coach for four years who helped with this process. Ongoing work with 
our academic instructors across the curriculum will ensure quality academic content in each of 
our career and technical courses. Our math and CTE teachers continue to work together to 
ensure ongoing standard alignment. Our schools are engaged in school improvement planning 
each year and career and technical programs are a part of that process. Common core alignment 
will be the next step in our district. 

4.4 Describe how the district will provide students with strong experience in, and understanding of, 
all aspects of an industry (e.g., industry skill standards, CTSO experiences, certifications, 
advisory committees, field trips, career progression, and management). 

The Washington State Commission on Student Learning Essential Academic Learning 
Requirements are an integral part of all career and technical programs. In addition, the 
Washin"gton state GLE's and CTE program standards are aligned with our current course offerings 
and the Common Core Standards are being aligned with future course offerings. Continuing to 
work with our academic counterparts will ensure core academic standards are being met in ways 
applicable to our career and technical program content. Continual communications with industry 
through advisory committees and community partnerships provides information about current 
skills demand in the workplace. The CTE program standards have been a focus for the advisory 
committees in our district in recent years and work continues to be done to focus on these 
standards. Skills competencies in each career and technical program area are created and 
updated accordingly each year. Industry certification is currently available in automotive 
technology, information technology, cosmetology, health care and culinary arts. 

Community and Educational Partnerships (Sec. 134(b)(5) Sec. 135) 

4.5 Describe how students, teachers, representatives of business and industry, labor organizations, 
representatives of special populations, and other interested individuals (Le., parents, community 
members, IEP and advisory committee meetings) are involved in the development, 
implementation, and evaluation of career and technical education programs assisted under this 
Act, and how such individuals and entities are effectively informed about, and assisted in 
understanding, the requirements of this Act. 

Our advisory committees are made up of industry partners, higher education members, 
community members, students, educators, parents and stakeholders within each program. Our 
career and technical programs are evaluated each year using a three-year program planning tool 
to ensure appropriate budget planning, facility maintenance, curriculum and leadership 
development, guidance and career exploration and an exposure to work-based learning 
situations. These areas are regularly reviewed by the CTE Director with staff and in turn with the 
advisory committee members at ongoing meetings. We rely on our industry and community 
partners to drive our programs and partner with us in providing valuable opportunities for our 
students. The CTE Director participates in the local Rotary and Chamber organizations and shares 
information periodically through community presentations. 
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Special Populations (Sec. 134(b)(8 & 9)(A-B» 

NOTE: Special populations mean individuals with disabilities, individuals from economically 
disadvantaged families (including foster children), individuals preparing for nontraditional training and 
employment, single parents (including single pregnant women), displaced homemakers, and 
individuals who are limited English proficient. 

4.6 Describe how individuals who are members of the special populations are given full access to CTE 
programs without discrimination. 

Students are mainstreamed into academic and career and technical education courses. IEP's are 
written with specific career and transition plans included. Career development ensures that all 
student populations have equitable access to programs by developing specific plans to involve 
students with disabling conditions or special needs, understanding that all students have unique 
talents and can be successful. Facilities for career and technical programs are all ADA compliant. 
We have had a variety of integrated career and technical education and special education classes 
in the past including wood technology, school to career technology and natural resources. Most 
recently, we began working directly with the special services transition coordinator to place 
students appropriately in work-based learning opportunities as appropriate and have begun a 
Digital Literacy class to support students in special education and ELL programs. 

Preparation for Nontraditional Training and Employment (Sec. 134(b)(10» 

4.7 Describe how funds will be used to promote preparation for nontraditional fields. Include 
recruitment methods and strategies. 

Our guidance counselors, career center staff and special services school to work coordinator work 
with our students to expose them to non-traditional employment opportunities. This is also a 
focus for our career counselors when planning career fairs and other events. The district provides 
career information that expands awareness of non-traditional jobs and apprenticeship training 
information. The high schools offer career fairs that include non-traditional career options and 
role models. The Tri-County Young Parent Conference is held annually for students within the 
region. 

Professional Development/CTE Personnel 

4.8 Describe how comprehensive professional development promotes the integration of coherent and 
rigorous content aligned with challenging academic standards relevant to CTE programs will be 
provided to teaching, guidance and administrative personnel. 

Career and technical educators are provided time outside of the regular school day and resources 
to coordinate CTE approved learning activities. Staff members are supported in attending content 
related conferences. In addition, each CTE staff member is provided time for staff development 
within their pathways to collaborate with each other and work towards the integration of 
academic content as well as the CTE program standards. This collaboration time allows time to 
work with our district coaches, the CTE director and academic teachers to best accomplish our 
curriculum integration goals. A few years ago, a summer program was implemented called 
Manufacturing Summer Camp. This provided interested teachers an opportunity to work in local 
manufacturing organizations during the summer to get a better sense of the types of 
employment options for our students. Ongoing technology training is provided for all staff 
members in our district. We also will continue small cohort work around Powerful Teaching and 
Learning as well as Assessment for Learning strategies for all staff to improve student learning. 
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4.9 Describe the professional development offered to guidance and counseling personnel regarding 
CTE opportunities for students and the linkages to future education and training opportunities. 

Our staff members serve as advisors to students and work with them on completing a portfolio of 
career and college exploration throughout their middle and high school career. CTE courses and 
projects are tied to each student's portfolio activities as appropriate to provide relevance for the 
students. The portfolio activities include annual career days, In-School Business Week, job 
shadows, mock interviews and other pre-employment activities. The entire portfolio has been 
designed to provide our students the information and direction to pursue higher education and 
employment in their field of interest. A 25 hour senior experience is required as well and for CTE 
students, is often an extension into the community of those skills learned in class. CTE teachers 
regularly take students on field trips, bring in guest speakers and engage students in relevant 
work-based learning experiences through student enterprises. Guidance counselors regularly 
meet with students to explore options beyond high school. This fall we will also be continuing the' 
JAG (Jobs for America's Graduates) program in our alternative high school. 

4.10 Describe efforts to improve the recruitment and retention of CTE teachers, faculty, and career 
guidance and counseling personnel. including underrepresented groups; and the transition to 
teaching from business and industry. 

The district has several'CTE teachers from the business and industry route, as well as some 
from undergraduate college programs. Business and industry people are encouraged to apply 
for open positions and when jobs are posted, our advertisements and postings always indicate 
that applicants must hold certification or be eligible for certification to provide the opportunity 
for anyone qualified to explore teaching as an option. The CTE Director is an active participant 
in guidance counselor selection. The district has a policy developed and on file which assures 
that there will be no discrimination based upon race, color, national origin, sex, sexual 
orientation or disabling condition in any school district education program, including career and 
technical education. The district has a Title IX officer and a 504 coordinator. 
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I ~age ~ I 

Allowable Activities 
Priorities of the Carl D. Perkins Career and Technical Education Act of 2006 

Under the statute, the LEA must provide for enhanced instructional opportunities that may include the 
following activities (for each priority box checked, a description of use of funds is required 
and must identify total Perkins Funds utilized). 

If no Perkins Funds will be used in this activity, please note in the description. 

IV Preparing students for postsecondary education and careers through strong high 
school programs, career, and technical education. 

Perkins 
Funds 

Utilized 
$20,000 

Our three year planning process will assist us in budgeting for new equipment and materials as well as upgrading 
equipment for quality career and technical programs. We intend to purchase new equipment to help us maintain 
articulations with our post-secondary partners, as well as equipment for our emerging programs including landscape 
design and health care. This will provide students with industry standard equipment in alignment with our advisory 
committee recommendations. 

IV Promoting identification and dissemination of effective practice in raising student 
achievement in high schools, community colleges, and adult education programs, and 
lead targeted research investments. 

Perkins 
Funds 

Utilized 
$20,000 

JAG is offered in our district for identified students placed on the roster. JAG program offering at the alternative high 
school will be supported through specialist time and data entry support. 

r Promoting improved coordination and communication among programs and activities that Perkins 

prepare youth and adults for postsecondary education and/or careers. Funds 

r Insuring the equal access of minorities, women, individuals with disabilities and 
disadvantaged persons to careers, technical, and adult education. 

r Providing a unified Federal approach to high school, career and technical and adult 
education as well as community colleges with a focus in particular on low achieving 
areas. 

IV Promoting the implementation of education technology, as it applies to access and 
service delivery, as well as instructional methodology. 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 
$11,577 

Providing teachers with current eqUipment for instruction is vital in career and technical programs. We will ensure CTE 
staff has standards-based laptop computers and other instructional eqUipment necessary to their respective programs. 
This funding may be used for laptops, printers, and other technology and eqUipment to deliver meaningful, relevant 
lessons designed to increase student skills and knowledge and prepare them for post-secondary training and 
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employment. 

We will also ensure that students have the most current equipment in their programs that is based on industry 
standard and advisory committee recommendation. 

Funds made available to an eligible recipient under this Title may be used: 

NOTE: for each allowable activity box checked, a description of use of funds is required. 

r To provide career guidance and academic counseling, which may include information 
described in section 118, for students participating in career and technical education 
programs, that improves graduation rates and provides information on postsecondary 
and career options, and provides assistance for postsecondary students and adults. 

r To support local business and education partnerships and provide work related 
experiences, entrepreneurship, internships, cooperative education, and job shadowing 
that are related to career and technical education programs for local education and 
business (including small business). 

r For work-based learning opportunity development for students. 

r To improve curriculum development or upgrades. 

r To support staff development and related expenses to counselors and instructors -
stipends, registration, materials, etc. 

r To provide support for training programs in automotive technologies. 

r Articulation agreement development - Funds may be used to purchase textbooks for 
newly articulated courses, but cannot be used to replace textbooks currently being used 
by a secondary school. The Carl D. Perkins grant is supplemental funding, therefore 
districts cannot supplant. 

r Provision of mentoring, leadership activities, CTSO activities, and academic or career 
counseling for secondary youth in CTE programs. 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 
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r Transportation to Tech Camps or Technical College visits. 

r Support for family and consumer sciences programs. 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

r Support assistance to students who have participated in services and activities under this 
title in finding an appropriate job and continuing their education. 

Perkins 
Funds 

Utilized 

r Activities for mentoring and support services. 

r Coordination efforts with parents, businesses and labor organizations in the design, 
implementation, and evaluating the CTE program to promote parents, community, and 
businesses to become active participants in their local education agency. 

r Activities coordinated with community-based organizations, institutions of higher 
education, private sector entities, or other entities with expertise in working with, to 
assist parents of CTE students by offering comprehensive community services. 

r Services that are directly attributable to the presence in the secondary schools of CTE 
students, including the payment of costs of providing additional classroom supplies to 
support extended instruction, culturally relevant materials, or such other costs that are 
directly related to the goals and objectives of the grant. 

r To support other career and technical education activities that are consistent with the 
purpose of this Act. 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

Perkins 
Funds 

Utilized 

9/27/2012 10:00 AM 



iGrants -- iGrants Writer https://eds.ospLk12.wa.us/iGrants/(S(2w433emvgunggh55qnu525vx ... 

150f29 

State Levels of Performance (Section 134(b)(2» 

Perkins IV requires new performance measures. Districts are required to meet district level 
performance measurements for each indicator. Districts may either accept the state negotiated level 
of performance, or have the option of negotiating each of the state's targets. Districts opting to 
negotiate must set a minimum proposed level that is 3% above the district's performance level from 
the previous year. 

District 

Indicator State Target 
Negotiated 
Proposed 

Target 

Indicator lS1 
87.20% 

Academic Attainment (Language Arts/Reading) 

Indicator 1S2 
81.20% 

Academic Attainment (Mathematics) 

Indicator 2S1 
Technical Skill Attainment 58.91% 
State proposed target. Subject to change based on counter proposal from OVAE. 

Indicator 3S1 
91.04% 

Secondary School Completion 

Indicator 4S1 
82.00% 

Student Graduation Rates 

Indicator 551 
Placement in Postsecondary Education or Employment 66.42% 
State proposed target. Subject to change based on counter proposal from OVAE. 

Indicator 6S1 
Nontraditional Participation 52.00% 
State proposed target. Subject to change based on counter proposal from OVAE. 

Indicator 6S2 
Nontraditional Completion 52.00% 
State proposed target. Subject to change based on counter proposal from OVAE. 

Describe how the district will use Perkins funds and local program activities to meet the 
state-defined Adjusted Performance Level assigned to each of the following indicators: 

6.1 Indicator I/II: Describe how the district will increase student attainment of challenging 
academic content standards and student academic achievement standards in Language 
Arts/Reading and Mathematics. 

A primary goal of the Aberdeen School District is to align curriculum K-12 to the Common Core 
Standards. Career and technical programs are continually being aligned with the Grade Level 
Expectations and will now begin to be aligned with the Common Core Standards. The district has 
engaged in K-8 alignment efforts and has implemented reading and math interventions to 
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improve student achievement. The implementation of mathscore.com in the elementary schools 
resulted in a tremendous jump in MAP scores for students at that level. At the high school level! 
support for our students at all grade levels is available in a variety of ways in order to help our 
students meet standards in language arts and math. Freshmen have been placed in math and 
science classes by grade level to receive more targeted instruction. Computer based programs 
are being utilized in some settings along with direct instruction in order to more frequently 
assess students and offer feedback immediately. At the secondary schools we have worked to 
implement a Navigation 101 advisory model! before and after school support programs! 
reading/writing support classes built into the school day! online learning opportunities and 
summer school help sessions. The district has received a 21st Century grant to offer before and 
after school programs at 7 of our 8 school sites. These programs offer daily homework help! 
study support and enrichment activities designed to improve student achievement. This summer 
we will continue our summer bridge program for at-risk freshmen in need of transitional support. 
We also have an alternative school housing an award winning teen parent program! multiple 
career and technical programs and APEX support for students. All of our schools are engaged in 
school improvement planning each year in order to improve student achievement. 

6.2 Indicator III: Describe how the district will increase student attainment of career and technical 
skill proficiencies! including student achievement on technical assessments that are aligned with 
industry recognized standards. 

Career counseling and use of 13th year plans and portfoliOS are an integral part of student 
involvement in career and technical programs. Currently! the district offers programs with 
certification possibilities in the following areas: 470604 - Automotive Technology - AYES 
Certification 120401 - State Licensed Cosmetologist 120505 - National Food Service and 
Production Certification 120505 and 521801 - Food Handler's and ServSafe Certification 511614 -
Nursing Assistant Certified and Microsoft Office Certification through IT Academy. We will 
continue to offer these opportunities and seek additional certification areas in HVAC. Students 
will be encouraged to take certification exams upon completion of preparatory activities. 

6.2a Indicator III: The State's goal is to provide all CTE students with the skills and opportunity to 
take and pass an industry-recognized assessment for certification. All districts are required to 
develop and implement a plan in helping the State reach target for technical skill attainment 
(2S1). The State's plan measures the number of students who actually take and pass the 
industry-recognized technical skill assessment. Please describe your district's plan in supporting 
the State's target. 

As noted in the previous response! our district currently offers industry certification 
opportunities in five program areas. In our annual program planning with teachers and advisory 
member input! we review articulation opportunities as well as industry certification 
opportunities. 

As we have done with articulations! we will establish goals in increasing the number of 
certification opportunities for students each year by program as they are identified and 
available. 

The primary challenge in achieving this goal will be in funding the certification exams for 
students. 

6.3 Indicator IV IV: Describe how the district will increase student rates of attainment of each of 
the following: 

• A secondary school diploma (student graduation rates) 
• A GED credential 

In addition to the ongoing academic interventions mentioned above! students are provided credit 
retrieval options through class contracts for improvement! online coursework! after school and 
summer credit retrieval options and cross crediting options for more than a dozen courses in our 

9/27/201210:00 AM 



iGrants -- iGrants Writer https:lleds.ospLk12.wa.us/iGrants/(S(2w433emvgunggh55qnu525vx ... 

170f29 

high schools. We have an alternative high school serving more than 120 students and offering a 
variety of career and technical courses as well as the core academic courses required for 
graduation. More than 30 students graduated from Harbor High School this school year. A 
comprehensive career guidance program is in place and is continually being reviewed district 
wide. Career pathways and career planning have been in place for many years at both of our 
high schools. Portfolios are in their tenth year of implementation with all of our high school 
students compiling best work! setting goals for their futures and completing their culminating 
projects and 13th year plans. All of our instructors and counselors serve as advisors throughout 
this process. Students are encouraged to work towards their GED when a high school diploma is 
not a viable option. However! earning a diploma is our first goal in working with students. Last 
year we added APEX and ALEKS as an online alternative to earning credits toward graduation as 
well. 

6.4 Indicator VI: Describe how the district will identify student placement in postsecondary 
education! military service! or in employment. 

For those students whose social security numbers can be tracked! data will be available through 
the Department of Labor and Industries. Our portfolio and 13th year planning tools are used by 
students in 9th through 12th grades to best prepare them for placement after high school. 
Students engage in career exploration! postsecondary exploration and military exploration 
through a variety of activities including interest inventories! job shadows! internships and 
research guides. Upon graduation! students share their 13th year plans with advisors and 
guidance counselors for the district to have baseline data. 

6.5 Indicator VII/VIII: Describe how the district will increase enrollment in the districts 
nontraditional training and employment programs. 

Our programs are open to all students in both of our high schools. A comprehensive career 
guidance program is in place and is continually being reviewed districtwide. Career pathways and 
career planning have been in place for many years at both of our high schools. Portfolios are in 
their ninth year of implementation with all of our high school students compiling best work! 
setting goals for their futures and completing their culminating projects and 13th year plans. All 
of our instructors and counselors serve as advisors throughout this process following the 
Navigation 101 model. National Career and Technical Education Week activities and the Career 
and Technical Education Elective Fair! as well as our fall Advisory Committee dinner with 
Hoquiam High School and Grays Harbor College! provide opportunities for our students and our 
community members to see student displays and demonstrations. Nontraditional high school 
students work with our junior students in sharing available courses. Outreach materials are 
shared at this time. Gender equity materials are also featured at our career centers. Students are 
encouraged to use the career centers and portfolio activities to engage in career exploration and 
planning. Nontraditional students will continue to be featured in our programs and will serve as 
program ambassadors in sharing information with other students! K-12. 

Evaluation 

6.6 Describe how the district will review CTE programs! identify and adopt strategies to overcome 
barriers that result in lower access or success for special populations. This should include 
programs that are designed to enable the special populations to meet the State adjusted levels of 
performance and activities to prepare special populations for high-skill! high wage or high 
demand occupations that will lead to self-sufficiency. 

A variety of individuals make up the career and technical advisory committees. All 
representatives of the advisory committees assist in the evaluation of programs annually. These 
committees include student! teacher! business! industry! labor and parent representatives. 
Special education staff are involved with committees as well. The advisory committees review 
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CTE programs each year to identify areas of growth and strategies to improve upon them. Career 
and technical program staff as well as special education and special services staff are involved in 
the school improvement planning at each high school. Part of our focus is to ensure success and 
access for our special populations including special education, ELL and highly capable. CTE 
programs have been and will continue to be aligned with the state Grade Level Expectations in 
reading, writing, math and science and soon with Common Core Standards. Staff has engaged in 
staff development designed to best serve all students in achieving state performance levels. Our 
district employs a Special Services Transition Coordinator who works with students in ensuring 
success within the high school and in transitioning to appropriate placement beyond high school. 
She maintains connections to local employers in high-skill, high wage occupations to 
appropriately place students in intern and job positions. We will continue to regularly evaluate 
programs and engage in staff development designed to help all students meet state standards. 

6.7 Describe how the district will use Perkins funds to independently evaluate and continuously 
improve the performance of the district's career and technical education program. Please list 
strategies for improving your performance measures. (Examples include: evaluation procedures 
demonstrating the occupational skills gained by students, teacher evaluations of staff 
development activities, and procedures used to demonstrate outcomes realized by students 
through improved technology). 

We will use the same measures identified in school improvement plans to set goals and measure 
success in reading, math and other areas of improvement. Our evaluation procedures with 
advisory committee input will remain in place; competency based assessment and other 
assessment for learning type of strategies will be incorporated into some program areas as 
instructors receive staff development. Staff will be evaluated annually according to district 
policies. Our school and district improvement planning includes CTE programs and will be our 
focus for overall improvement. 
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Teacher Data 

NOTE: This information is for the Office of Superintendent of Public Instruction (OSPI) Career and 
Technical Education purposes only. Names and emails will not be shared with anyone outside of OSPI 
without permission from individual teachers. This will assist OSPI with communication, professional 
planning and trainings. 

7.1 How many teachers in your district are teaching CTE courses?(Headcount not FTE) 23 

Teacher information: Please identify all CTE instructors in your district. 

Press the "New" button to complete each new record. 
To avoid losing data, press the save button after completion of each new record. Allow save to 
complete before pressing the "New" button again. 

First Name Last Name 

Candice Bachtell 

Email: cbachtell@asd5.org 

I Certification #: 491072E I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
IV' Family & Consumer Sciences 
r STEM 
r Health Sciences 

- -

First Name Last Name 

Beth DayWaters 

Email: bdaywaters@asd5.org 

I Certification #: 332548G I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
IV Skilled & Technical Sciences 

, 
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r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Tracy Ecklund 

Email: tecklund@asd5.org 

I Certification #: 328455A I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
IV Skilled & Technical Sciences 
IV Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Tara Johnson 

Email: tjohnson@asd5.org 

I Certification #: 371176R I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
IV Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Mike Machowek 

Email: mmachowek@asd5.org 

I Certification #: 299563G I 
Check program areas that the instructor is teaching under. 
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IV' Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Matthew Mahon 

Email: mmahon@asdS.org 

I Certification #: 439497R I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
IV' Skilled & Technical Sciences 
IV' Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

I 

I 
First Name Last Name 

Cory I Martinsen 

II Email: cmartinsen@asdS.org 

ICertification #: 43S128D I 
Check program areas that the instructor is teaching under. , 

r Agricultural Education 
IV' Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

I First Name I Last Name 

Barbara Page 

Email: bpage@asdS.org 
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I Certification #: 326782J 11 

Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
IV' Business & Marketing Education , 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Anne Ramsey 

Email: aramsey@asdS.org 

I Certification #: 472607A I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
IV' Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Jill Schrader 

Email: jschrader@asdS.org 

I Certification #: 429720F I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
IV' Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

I 
First Name 3 Last Name 

I Mark Sundstrom 
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I Email: msundstrom@asd5.org I 

I Certification #: 400614D I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
IV Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

i 

First Name Last Name 

Chuck Veloni 

Email: cveloni@asd5.org 

I Certification #: 364498F I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
IV Skilled & Technical Sciences 
r Business & Marketing Education ~ 

r Family & Consumer Sciences 
, 

r STEM 
r Health Sciences 

I First Name Last Name 

Laura Carle 

Email: Icarle@asd5.org 

I Certification #: 286797F I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education , 

j r Family & Consumer Sciences 
IV STEM 
r Health Sciences 
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j 

First Name Last Name 

Ruth Kuhnau 

Email: rkuhnau@asdS.org 

I Certification #: 474270F I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 

, 

r Business & Marketing Education 
r Family & Consumer Sciences 
IV STEM 
r Health Sciences 

First Name Last Name 

Tricia Matisons 

Email: tmatisons@asdS.org 

I Certification #: 31S292C I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
IV STEM 
r Health Sciences 

First Name Last Name 

Jan Gravley 

Email: jgravley@asdS.org 

I Certification #: 38121SC I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
IV Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 
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First Name Last Name 

Keelee Frost 

Email: kfrost@asd5.org 

I Certification #: 306504B I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
IV' Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Rhonda Bond 

Email: rbond@asd5.org 

I Certification #: 391351D I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
IV Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Kathleen Graddy 

Email: kgraddy@asd5.org 

I Certification #: 407270H I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
IV' Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
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r STEM 
r Health Sciences 

First Name Last Name 

Dori Unterseher 

Email: dunterseher@whnet.org 

I Certification #: 481931D I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
IV Health Sciences 

FirstN~rn~ . Lct~tN~m~ 

Rebekah Ostrander 

Email: rostrander@whnet.org 

I Certification #: 481930F I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
IV Health Sciences 

I First Name Last Name 

Ron Oman 

Email: roman@whnet.org 

I Certification~: 481932B I 
Check program areas that the instructor is teaching under. 
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r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
IV Health Sciences 

First Name 

Carole 

Email: Igreen@asd5.org 

I Certification #: 291251G 

Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
IV Family & Consumer Sciences 
r STEM , 

. FFiealfh-SBences - -

7.2 Please identify counselors (career or other) funded out of Perkins. 

Add Counselors 

Press the "New" button to complete each new record. 

Last Name 

Stensgard 

To avoid losing data, press the save button after completion of each new record. Allow 
save to complete before pressing the "New" button again. 

II 

I 

1 
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I Page 81 

Program(s) of Study 

The following are minimum criteria for program of study assurances: 

• The secondary CTE, academicr and appropriate elective courses are included, as well as the 
state and local graduation requirements; 

• The secondary program of study includes leadership standards where appropriate; 

• The secondary program of study courses include employability standards where appropriate; 

• The program of study includes coherent and rigorous coursework in a non-duplicative sequence 
of courses from secondary to postsecondary; 

• Completion of the secondary program of study prepares students for entry into the 
postsecondary program or apprenticeship; 

• Program of study courses include appropriate state standards and industry skills standards, 
where applicable; and, 

• Program(s) of study at the post secondary leads to an industry recognized credential; certificate 
or degree; or apprenticeship. 

8.1 Describe how the district will offer career and technical education programs of study to students 
(and inform parents as appropriate) when planning for completing future coursework, for career 
and technical content areas Section 122(c)(1)(A)(i-iv): 

We have completed more than 75 different program of study documents based on the work done 
in North Thurston by Teri Pablo. Those programs of study have been aligned to local coursework 
and post-secondary opportunities as well. Students and families have access to this information 
through our webpage, course description books, staff membersr advisory classes and CTE 
classes. We intend to continue offering sequences of courses that lead students to a successful 
path and to do a better job of sharing the programs of study. 

List a Minimum of One Program of Study 

Press the "New" button to complete each new record. 
To avoid losing data, press the save button after completion of each new record. Allow save to 
complete before pressing the "New" button again. 

Please identify your current program of study: 

Career Cluster: Health Science 

Link To Pathway Therapeutic Services 

In the list below, check the appropriate box(es) identifying the name of the institution(s): 

9127/201210:00 AM 
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r 4-year Institution 

IV' Community College 

r Technical School 

r Apprenticeship 

Grays Harbor College 

Does this program of study lead to any state or nationally recognized certification? Yes 

If yes, please identify certification name. Nursing Assistant Certified 

Please identify the current high school building code where this program of study is 
offered: Bldg. Codes (CO fOIST/BLDG) 

High 
School 
Bldg. 
Code 

14005 

9/27/201210:00 AM 



CERTIFICATED 
 
SUPPLEMENTAL CONTRACT: We recommend the Board approve the following supplemental contract: 
 
Name Location Position Effective Date 
Chuck Veloni Aberdeen High/Harbor High Extended day contract – 1st semester 2012-13 
 
    
 

CLASSIFIED 
 
HIRES:  We recommend the Board approve the following classified hires: 
 
Name Location Position Effective Date 
Lisa Anderson Aberdeen High School Food Service Worker 09/21/12 
Rosa Disol Aberdeen High School Para-educator  21st Century Program 09/06/12-06/20/13 
Desireé Glanz Aberdeen High School Para-educator 09/19/12 
Ann Martin Aberdeen High School Para-educator  21st Century Program 09/06/12-06/20/13 
Paula Stansell Harbor High School Para-educator  21st Century Program 09/24/12-06/20/13 
Karrie Young Robert Gray Elementary Para-educator  21st Century Program 09/26/12-06/20/13 
Ryan Burke Aberdeen High School Student Worker  21st Century Program 09/06/12-06/20/13 
Carina Butcher A. J. West Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Alajandra Cabrales A. J. West Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Betty Carl Aberdeen High School Student Worker  21st Century Program 09/06/12-06/20/13 
Jared Cook Robert Gray Elementary Student Worker  21st Century Program 10/08/12-06/20/13 
Jonathan Doyle-Morales A. J. West Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Aidan Fleming Robert Gray Elementary Student Worker  21st Century Program 10/08/12-06/20/13 
Kylie Fuller Stevens Elementary School Student Worker  21st Century Program 09/18/12-06/20/13 
Megan Gourlie Robert Gray Elementary  Student Worker– 21st Century Program 10/08/12-06/20/13 
Lindsay Graham Stevens Elementary School Student Worker  21st Century Program 09/18/12-06/20/13 
Brandon Grigsby McDermoth Elementary  Student Worker  21st Century Program 09/12/20-06/20/13 
Jewels Jugum Robert Gray Elementary Student Worker 21st Century Program 10/08/12-06/20/13 
Devin Kite Robert Gray Elementary Student Worker  21st Century Program 10/08/12-06/20/13 
Matthew Krohn McDermoth Elementary Student Worker 21st Century Program 09/26/12-06/20/13 
Hannah McIntosh Central Park Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Cody Mishler Robert Gray Elementary Student Worker  21st Century Program 10/08/12-06/20/13 
Zack Peterson McDermoth Elementary Student Worker 21st Century Program 09/27/12-06/20/13 
Juana Serrano A. J. West Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Katlin Smith A. J. West Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Aaron Thornhill A. J. West Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Alexys Torres McDermoth Elementary Student Worker  21st Century Program 09/18/12-06/20/13 
David Wakefield A. J. West Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Amanda Wilppone Robert Gray Elementary Student Worker 21st Century Program 10/08/12-06/20/13 
Meagan Yeoman Stevens Elementary Student Worker  21st Century Program 09/20/12-06/20/13 
Bob Delahanty Aberdeen High School Game Worker 2012-13 
Dave Farmer Aberdeen High School Game Worker 2012-13 
Corky Logan Aberdeen High School Game Worker 2012-13 
Brandon Siano Aberdeen High School Game Worker 2012-13 
Mike Siano Aberdeen High School Game Worker 2012-13 
Michelle Stallo Aberdeen High School Game Worker 2012-13 
James Braddock Aberdeen High School  AVID Tutor 10/01/12-06/20/13 
Lisa Huckleberry Aberdeen High/Miller Jr. High AVID Tutor 09/27/12-06/20/13 
Makaela Morton Miller Jr. High School AVID Tutor 09/27/12-06/20/13 
Paige Pierog Aberdeen High/Miller Jr. High AVID Tutor 09/27/12-06/20/13 
Derek Schlaht Aberdeen High/Miller Jr. High AVID Tutor 09/27/12-06/20/13 
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CLASSIFIED (continued) 
 
RESIGNATION:  We recommend the Board approve the following classified resignation: 
 
Name Location Position Effective Date 
Shelley Fairbairn Administration Building Receptionist/Substitute Coordinator 10/31/12 
 
 
EXTRA-CURRICULAR CONTRACTS:  We recommend the Board approve the following extra-curricular 
contracts: 
 
Name Location Position Effective Date 
Rick Moore Harbor High School Winter Intramurals Coach 2012-13 
Rick Moore Harbor High School Spring Intramurals Coach 2012-13 
Nick Bamer Aberdeen High School Assistant Coach – Boys’ Basketball 2012-13 
Brandon Barnes Aberdeen High School Assistant Coach – Boys’ Basketball 2012-13 
Craig Yakovich Aberdeen High School Assistant Coach – Wrestling 2012-13 
Tom Dickson Miller Jr. High School Girls’ Basketball – Head Coach 2012-13 
Larry Fleming Miller Jr. High School Girls’ Basketball – Head Coach 2012-13 
Matt Harless Miller Jr. High School Girls’ Basketball – Head Coach .5 FTE 2012-13 
Paul Hendrickson Miller Jr. High School Girls’ Basketball – Head Coach 2012-13 
Larry Kinread Miller Jr. High School Girls’ Basketball – Head Coach .5 FTE 2012-13 
Shon Schreiber Miller Jr. High School Wrestling – Head Coach 2012-13 
Tom Dickson Miller Jr. High School Boys’ Basketball – Head Coach 2012-13 
Larry Fleming Miller Jr. High School Boys’ Basketball – Head Coach 2012-13 
Matt Harless Miller Jr. High School Boys’ Basketball – Head Coach 2012-13 
Paul Hendrickson Miller Jr. High School Boys’ Basketball – Head Coach 2012-13 
Melanie Bickar Miller Jr. High School  Volleyball – Head Coach 2012-13 
Brenda Blancas Miller Jr. High School  Volleyball – Head Coach 2012-13 
Breanna Gentry Miller Jr. High School  Volleyball – Head Coach 2012-13 
Genielle Harless Miller Jr. High School  Volleyball – Head Coach 2012-13 
Breanna Gentry Miller Jr. High School Track – Head Coach 2012-13 
Dave Douglass Miller Jr. High School Track – Assistant Coach 2012-13 
 
Substitutes: 
   Para-educators: 
      Rebecca Benzing 
      Rhoda Norkoski 
      Nikita Leavenworth 
   Food Service Worker: 
      Rebecca Benzing 
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